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FROM THE SHOP FLOOR

Editorial

Mark Dunick’s article traces the histories of the Clarion Settlers, a group of
British socialists who migrated en masse to New Zealand in the early 20thcentury with the intention of establishing a communal village. Their life-stories
and principled beliefs remind us of the utopian thread which connected many
of this country’s early migrants. It is fortuitous then, and with pleasure, that we
can publish alongside this article the winning entries from the “Another World
is Possible” essay competition. I am encouraged to see that the progressive torch
which the “Clarionettes” and others carried has not yet been extinguished in the
polity: indeed it appears to be burning as passionately and defiantly as ever.
Through oral histories, Nicola Braid examines the Petone Workingmen’s Club as
a microcosm of working-class masculinity in New Zealand during the post-War
period. Her article highlights the importance of sites of leisure in maintaining
and developing working-class identity, which is a refreshing complement to
the traditional focus of labour historians on the workplace, union, or political
organisation as sources of cultural formation.
The second and concluding part of Ryan Bodman’s study of the Passive Resisters’
Union (see Bulletin no. 64, August 2015 for Part I) chronicles the “Ripapa Affair”.
A group of young members of the Union were detained on Ripapa Island under
military control in an attempt to force their compliance with the pre-WWI
Compulsory Military Training scheme. Their steadfast refusal to submit to
military discipline became a national embarrassment for the government and
precipitated the cancellation of the scheme. His article sheds light on a littleknown period of anti-militarist dissent, and as such sits comfortably with the
LHP’s ongoing project of promoting histories of opposition to war and militarism.
Finally, Barry Pateman reviews two biographical works published by LHP
members this year. The first, Petals and Bullets by Mark Derby, details the
experiences of Dorothy Morris, a New Zealand nurse who served with the
republican side in the Spanish Civil War. The second, Bobby Closs by Pete Lusk,
examines the life of Closs, a West Coast coal-miner and communist. Lusk’s work
is a powerful primary document, combining thoroughly-researched biographical
text with a selection of vivid photographs.
I would like to thank Barry Pateman for his work as the Reviews editor, and Marie
Russell and Cybèle Locke for their assistance with proofreading.
Ciaran Doolin
Editor
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Chair’s report
In September, the Newcastle People’s Chorus toured New Zealand and brought
with them a living, singing labour history (there’s a review from Marie Russell
in this issue). They sing songs from the 19th, 20th and 21st centuries—and in
doing so they connect generations of struggles. Given that Labour Day has just
gone and many people work more than the Parnell-approved eight hours, I was
thinking about their song “Bring Out the Banners”:
They won the eight-hour working day,
They won our right to honest pay,
Victorious their banners shone,
How dare we lose what they have won?
It’s not that simple, of course; progress is not linear and all too often hard-won
gains are lost. But the song captures the strength that remembering the past can
give present struggles.
The “Another World is Possible” essay competition also connects the past, the
present and the future. It was begun in 2013, a century after Walter Nash ran
an essay competition in Maoriland Worker, and asks people writing today to
imagine a better future. The 2015 winning essays are published in this issue—
congratulations to the authors.
November was a busy month for the Labour History Project. It opened with
the People’s History Symposium; there was a very exciting line-up of people
discussing education. Then, in the middle of the month, Graeme Clarke gave the
Rona Bailey Memorial Lecture. If you have been unable to make these events,
watch for reports in upcoming issues of the Bulletin. The committee is excited
about 2016 and 2017 as we have plans to bring together research about different
sorts of dissent.
Grace Millar
Chairperson
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News round-up

Bert Roth (1917-1994), doyen of New Zealand labour historians. The Award is named in his honour.

Bert Roth Award 2015
The committee used the same criteria as last year: how well does the work reveal
exploitation and people’s efforts to challenge exploitation? Does it give voice
to those whose histories remain out of view or marginal to mainstream history?
Is it well written or presented and is the work accessible to the public?
One of the pleasures of the shortlist is that many of the creators may not have
seen themselves as writing labour history. Work and struggle over work are
present in many different kinds of history.
These works draw connections across time and place. While several of the
works engage with questions that have already seen wide discussion within New
Zealand Labour History, it is exciting to see works that bridge out from a focus of
1913-1933 (or 1890-1951). One work on the shortlist begins in 1793 and another
is set primarily in 1979. The works on the shortlist also cover a vast geographical
area expanding beyond the islands now known as New Zealand into the Pacific
and across the Tasman as well as north to England and south to Antarctica.
The works we examined used a wide variety of sources and techniques to
uncover and represent the past. We have a play, documentary and a collection of
photographs, as well as academic texts.
In the introduction to Once We Built a Tower, one of the short-listed works, Dean
Parker made a strong statement of the value of art:
Art’s not there to stop bullying in schools or increase awareness of racial
and sexual diversity or advance Maori sovereignty… or achieve equal pay
and elect a Labour-led government. It may well be employed in achieving
these ends, but that’s not its essential function; its essential function is to
make us pause and look about ourselves and share the wonder and the
misery of it all.
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This is a statement that we believe applies equally to writing labour history.
Short List
Ryan Bodman, “The Public have had a gutsful and so have we: The Alienation of
Organised Labour in New Zealand, 1968-1975”, New Zealand Journal of History,
vol. 48, no.1 (2014).
Georgina Craw, “‘A World Beyond the Waters’: Maori Travel in the Tasman World,
1793-1839” (MA thesis, University of Auckland, 2014).
Kristyn Harman “‘Making Shift’: Mary Ann Hodkinson And Hybrid Domesticity
In Early Colonial New Zealand”, New Zealand Journal of History, vol. 48,
no.1 (2014).
Nicholas Hoare, “New Zealand’s ‘Critics of Empire’: Domestic Opposition
to New Zealand’s Pacific Empire, 1883-1948” (MA thesis, Victoria University of
Wellington, 2014).
Eric Olssen, Working Lives c.1900: A Photographic Essay (Dunedin: Otago
University Press, 2014).
Dean Parker, Once We Built a Tower. Performed by The Bacchanals at BATS,
Theatre, Wellington 11-15 March 2014.
Peter Burger and Charlotte Purdy, Erebus: Operation Overdue, documentary,
https://www.youtube.com/watch?v=kEsaTJDMo48 (2015).
We selected Nicholas Hoare’s MA thesis “New Zealand’s ‘Critics of Empire’:
Domestic Opposition to New Zealand’s Pacific Empire, 1883-1948” as the winner
of the 2015 Bert Roth Award.
Hoare explores the changing opposition to New Zealand taking an imperial
role in the Pacific, both before and after this role was a reality. He does not
romanticise opposition, instead he takes the time to tease out the changing basis
for it and discusses paternalistic and xenophobic opposition. He demonstrates
the connections between opposition to New Zealand’s imperialism in Samoa and
anti-colonial movements within New Zealand. This thesis is analytically sharp,
focused and willing to explore the complexities of a changing situation. We are
pleased to give the award to a work that makes use of Bert Roth’s extensive files,
now available at the Turnbull Library. It is perhaps particularly pleasing that, at a
time when some are trying to revive political Labour’s more xenophobic traditions,
Hoare’s work documents another tradition of solidarity and connections.
Nick Hoare’s thesis is available for all who wish to read it through the
Victoria University of Wellington’s Library: http://researcharchive.vuw.ac.nz/
handle/10063/3543
Ryan Bodman focuses on the opposition to organised Labour in the 1960s and
1970s. Bodman explores the attempts to delegitimise the active, organised labour
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movement of this period. His work shows that the framing of media attacks
on the union movement changed over this period. His work is particularly
interesting for those who want to understand how quickly the New Zealand
labour movement lost its power in the 1980s and 1990s.
Georgina Craw’s thesis discusses Maori trans-Tasman travel before the signing
of Te Tiriti o Waitangi/the Treaty of Waitangi. Maori working as seamen and in
Poihakena (Port Jackson) is an important thread of her story. Her wider focus
means that she examines labour alongside a range of other reasons Maori
travelled. She explores some of the harsh ways Maori workers were treated
and also their agency. The earliest contact and exchange between Maori and
Europeans is an important period to study and Craw’s contribution is substantial.
Kristyn Harman’s article is another that explores transnational movement; it
begins with Mary Ann Hodgkins’ migration from Nottinghamshire to Nelson.
Harman focuses on Hodgkins’ domestic work to ensure her family’s survival in
the new environment. In doing so she explores the hybrid domesticity of colonial
women and their relationships with Maori. This article embeds reproduction and
survival into the colonial history of New Zealand.
Eric Olssen’s work is in some ways more focused than most on this list. This
examines a narrow time, the turn of the 19th century, and a single place, Dunedin.
The huge range of photographs that he’s collected over decades gives a sense of
the materiality of work, in a way that written sources can rarely match. His work
ends with a discussion of the labour movement and the Labour Party.
Like Olssen’s work, Once We Built a Tower by Dean Parker, is interested in the
rise of political Labour. Its opening act is set in Kurow work camp where Arnold
Nordmeyer was the minister and Gervan McMillan the doctor, and its second act
dramatises when they were in Parliament and attempting to pass social security
legislation. The play uses songs and theatrical devices to explore different voices
from this time, and the struggle over what a welfare state might look like. It is
worth noting that entry to watch the play was by Koha, because those producing
it wanted to make theatre accessible.
Peter Burger and Charlotte Purdy’s Erebus: Operation Overdue tells the story of
the workers who found and identified the bodies after the Erebus crash in 1979,
using interviews, contemporary footage and reconstructions. The rescue workers’
experiences were not acknowledged when they returned and they received no
assistance or support. The documentary is a powerful recognition of their work
and workplace trauma. It is a reminder of how much work is invisible, even in
events that receive significant media attention.
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Newcastle People’s Chorus: Union songs and the “Bread and Roses” story
By Marie Russell
At St John’s hall in Wellington on 25 September, the Australian visitors were
mingling among local union people with a taste for the music of our mission;
drinks and free food were served as well. They stood out in their red tee-shirts
with “Newcastle People’s Chorus” on the front, and on the back: “Proud to
be Union”.
Two local acts took the stage first. Both made me feel sad and sombre: when I last
heard Not the Day Job—a few years ago—the late Peter Conway of the NZ Council
of Trade Unions was still on the scene. And Viv Walker, a staunch early member
of Choir, Choir, Pants on Fire has died since I last heard them sing. Now Not the
Day Job is three union men with guitars: Ross Teppett, George Hollinsworth and
Bill Newson, singing a mix of originals and other material. Especially engaging
was a clever number announced as a love-song, to Tina, and yes, that neo-liberal
message, There Is No Alternative, just doesn’t cut it. The song ends with… “There
is ALWAYS an alternative”.
Aotearoa surely has the best-ever union women’s choir names: the Brazen
Hussies (Palmerston North), Union Made (Auckland) and Wellington’s own Choir,
Choir, Pants on Fire. Next up, a half-dozen of Choir, Choir, took the stage in their
colourful matching weskits, led by Anna Kenny on guitar. Apparently some
members were abroad or unavailable, and I missed the excitement that comes
from a really big bunch of union women singing their hearts out. Their set
included the powerful piece, “Accidental murder” (words: Pinky Agnew, music:
Anna Kenny). As deaths at work continue, “accidental murder—but murder just
the same”, remains a regrettably current line. Choir, Choir invited Not the Day Job
up to join them for a number.
Newcastle People’s Chorus was founded in 1988 according to its website which
describes a situation in Australia at that time that I’ve seen here too:
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In the 1980s there were a few left wing people who knew a chorus and
maybe one verse of famous songs like the “Red Flag”, “Internationale”
& “Solidarity Forever”, but there was always trouble starting on the right
note with the result that the song would begin to come to a halt as fewer
and fewer people could reach the right notes. This was an unacceptable
situation….
The solution was a choir to lead the songs, singing in unison initially but now
in three or four parts and still going strong. I counted 21 women and six men
on this four cities-plus-Blackball tour. Most of the items were sung acapella,
some in new and unusual but engaging, tight arrangements; some had a guitar
accompaniment. The set included standard union songs such as “Bread and
Roses” and “Solidarity Forever”; songs about work, like “Mean Call Centre Blues”
and “Dark as a dungeon”; and peace, justice and freedom songs such as Judy
Small and Pat Humphries’ “Walls and windows”, and Pete Seeger and Lee Hays’
“If I had a hammer”. The choir gave us a rich and varied set with a couple of
encores including “Waltzing Matilda”. One item, Rita MacNeil’s “Working Man”
was supported by a slide show about the 33 Chilean miners trapped underground
for 69 days in 2010.
Helped along by the hospitality of the NZCTU and WEA hosts, it was an
entertaining and good-humoured evening. At one point the Chorus invited the
first-half performers up to help out—in solidarity. A special moment came at
the end as Eileen Brown from the NZCTU thanked the Chorus and invited the
audience to stand and sing back: “and we’ll sing Tutira mai”. We gave a good
impromptu rendition and I saw a wondering smile on some of the Australians’
faces; I suspect that kind of audience response doesn’t happen across the ditch.
Folksong.org.nz gives a translation; it felt very appropriate:
Line up together, people. All of us, all of us.
Stand in rows, people. All of us, all of us.
Seek after knowledge, and love of others—everybody!
Think as one. Act as one. All of us, all of us.
It was a pleasure in this concert to have each song announced, with title,
composers, and a little background; three or four choir members took turns. Not
all union people know that for “Power in a union” Billy Bragg took the tune from
the American civil war song “Battle cry of freedom”, sometimes called “Rally
round the flag”. George F. Root’s original has “The Union forever! Hurrah, boys,
hurrah!” referring to the Union of the States, but Bragg wrote “The Union forever
defending our rights”. Apparently the Confederate side liked the tune so much
they wrote their own words: “Our Dixie forever! She’s never at a loss!” Hmm.
But I was surprised at the introduction to “Bread and Roses”, which is something
of a feminist anthem. To explain: we were told that James Oppenheim wrote
the words of “Bread and Roses” and Mimi Fariña wrote the tune in 1976. (An
earlier arrangement was credited to Martha Coleman and to Caroline Kohslat1
or Kohlsaat2, possibly the same person. The late Mimi Fariña was the sister of
Joan Baez, by the way.) We then heard the well-known story of James Oppenheim
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seeing a banner carried by women at a strike in Lawrence, Massachusetts. The
Big Red Songbook tells the same story: “Oppenheim wrote the poem after seeing
a banner—‘We want bread and roses too’—carried by mill girls in the 1912
Lawrence textile strike.”
This story is so famous that the massive Lawrence strike of 1912 is now known as
the “Bread and Roses strike”. I myself liked this charming story about the origin
of the song too, until I researched it a few years ago, and found it’s not true. The
“banner at the 1912 Lawrence strike” story cannot be true because Oppenheim
published the poem in December 1911 in The American Magazine—before the
Lawrence Strike.3 The epigraph on his poem gives a clue though: “‘Bread for all,
and Roses too’—a slogan of the women in the West”. This suggests that a slogan
about bread and roses was extant in the United States of America at the time;
Rose Schneiderman, socialist and feminist organiser, is credited with something
similar in 1912.4 It may have arrived in Oppenheim’s poem and on a women’s
banner at Lawrence quite separately, emerging from a popular saying.

The American Magazine, December 1911. http://www.anthroposophy.org/articles/article-detail/bread-roses-too-occupy-1911-828/

A reprint of Oppenheim’s poem in October 1912 attributed the slogan to “Chicago
Women Trade Unionists”.5 But a further reprint in 1915 included the claim that
the Lawrence strikers originated the slogan. And that story stuck. Curiously, there
does not appear to be any photograph among the many from Lawrence in 1912
that shows a bread/roses banner.
A further issue with “Bread and Roses” is the words of the second verse,
which starts:
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As we come marching, marching, we battle, too, for men—
For they are women’s children, and we mother them again.
The sentiment doesn’t sit well with current feminist sensibilities, and I noticed
that the Chorus sang different words here:
As we come marching, marching, we battle too, for men
for they are in the struggle, and together we shall win.
Choir, Choir, Pants on Fire did not include the first part of verse 2 on their 1999 CD
Working Girl Blues, instead they used the last two lines of Oppenheim’s second
verse at the end of the song as a sort of coda, and this seems to be standard in
Aotearoa:
Our lives shall not be sweated from birth until life closes
Hearts starve as well as bodies: Give us Bread, but give us Roses.
Ironically, in the Sing Out! article that corrects the Lawrence strike story, the
words given include four or five variations from Oppenheim’s, such as a changed
first couplet in the second verse (the same as that sung by the Newcastle People’s
Chorus); “trudging spirits” instead of “drudging”, and a new couplet at the start
of the final verse:
As we go marching, marching, we’re standing proud and tall
The rising of the women means the rising of us all.
Compare what Oppenheim wrote:
As we come marching, marching, we bring the Greater Days—
The rising of the women means the rising of the race—
But perhaps in the United States of America, the word “race” is too difficult
to use.
Union songs are a bit like folk songs that change with each singer or performance,
or to suit the circumstances; this is quite acceptable. But it’s good to think about
it when we change the words, as the Newcastle People’s Chorus has done. Rod
Noble of the Newcastle People’s Chorus wrote back to me about their words for
“Bread and Roses”:
A group of Australian Union choirs including us agreed back in 1998 to
adopt a hybrid version that included the different second verse but left all
other verses the same….
The issue of Bread and Roses is still controversial within our choir with
a number of advocates wanting to sing the original words including a
number of our women. In some cases this stems from an aversion to
changing the original words of historical songs instead of leaving them
as they were and encouraging the writing [of ] entirely new songs instead.
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I suppose debates over changing lyrics will go on—for example we sing
“Tolpuddle Man” which refers to “Brothers” and “Man” all through it but
to change it would begin to falsify history. That is a path we have not
pursued. The whole issue is one we have been continually dealing with
for nearly 30 years now.
See the Newcastle People’s Chorus at http://www.newcastlepeopleschorus.org.au
1. Mal Collins, David Harker, and Geoff White (compilers), Big Red Songbook (London: Pluto Press, 1977).
2. http://www.folkarchive.de/breadrose.html
3. See facsimile below.
4. https://en.wikipedia.org/wiki/Rose_Schneiderman
5. Jim Zwick, “Behind the song. A closer look at some of the music we love: Bread and roses”, Sing Out! vol. 46, no.4.
(Winter 2003): 92-4.

Seeing Red: Censored Letters of the First World War
By Imelda Bargas
In July this year I was part of a packed crowd which attended a lunchtime WW1themed talk at the National Library given by LHP member Jared Davidson, titled
Seeing Red: Censored Letters of the First World War. I’ve been working on WW1
content for the last five or so years and have become pretty choosey about what
I attend. Jared’s talk drew me along for a couple of reasons. First our Ministry of
Culture and Heritage is working with NZPost on content about the postal service
in the First World War—and postal censorship is part of that story. Secondly I
knew from Jared’s past work that he was likely to offer a fresh perspective on the
matter. I was rewarded on both counts.

Photograph: Mark Beatty.

Jared started out his talk with an excellent overview of how postal censorship
operated in New Zealand and where it fitted in internationally. He then brought
out the gold: a collection of censored letters held by Archives New Zealand.
The letters revealed some of the ordinary people affected by censorship. The
crowd favourite was one written by a “deserter”, Frank Burns (Lonnigan), to
his sweetheart, “Doll” Nugent, in 1918. His letter was full of cheeky references
warning Doll not to let her “hubby” see it and that he would wait until her “hubby”
was “pushing the daisies up” and then “claim” her. At the same time Frank’s letter
offered insight into his plight, noting that policemen had waited at his father’s
deathbed and funeral in the hope of catching him. After reading from a number
of the letters in the collection Jared concluded his talk by discussing the farreaching consequences of this period of censorship. He argued that it cemented
“the role of surveillance in monitoring dissent for years to come”.
You can read more about Jared’s research into this collection of letters and
the impact of postal censorship in his post on the National Library blog:
https://natlib.govt.nz/blog/posts/seeing-red
Imelda Bargas is Senior Historian at Manatu Taonga - Ministry for Culture
and Heritage.
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#onthisday: Trade Union History Project Posters
By Jared Davidson
Archives New Zealand Te Rua Mahara o te Kawanatanga recently shared two
posters by the Trade Union History Project (now the LHP). These were part of
their #onthisday project—a daily initiative that links a record from their collection
with an event in history, which is then posted to their social media channels
(Twitter, Facebook, and Flickr).
As our long-standing members will remember, in 1990 the Trade Union History
Project organised a number of events as part of the 1990 Sesqui-Centennial
celebrations. This included a march, film festival, book launch, art exhibition,
and numerous other events on labour history. The posters for these events were
designed by Dave Kent, and are preserved in a series of 1990 Commission posters
held by Archives New Zealand.
You can view, share or download the posters here:
Left: https://www.flickr.com/photos/archivesnz/21966157421
Right: https://www.flickr.com/photos/archivesnz/21768401060
Other digitised records of interest to labour historians can be found on the
Archives New Zealand Flickr page, such as the 1840 petition from working men
in Nelson, or the 1951 sticker, ‘Don’t Scab!’: www.flickr.com/photos/archivesnz/
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Old Soldier Fades Away
By Mark Derby
The Spanish-born and Hawkes Bay-based Spanish Civil War veteran Pedro De
Treend died recently at the age of 95.
De Treend’s civil war experiences appeared in print for the first time in the book
Kiwi Compañeros: New Zealand and the Spanish Civil War (Canterbury University
Press 2009). This book was based on a 2006 seminar organised by the Trade
Union History Project, the forerunner of the LHP.
In the book, De Treend is described as “the last man standing—the only New
Zealand combat veteran of the Spanish Civil War still alive at the time of writing”.
His entry in Kiwi Compañeros is based on a lengthy interview with me, the book’s
editor. Soon after De Treend’s death I was contacted, via Canterbury University
Press, by the organisers of a memorial service for this remarkable soldier and
teacher. They asked to use the entry in the book, in full and unedited, in the
programme for the service, and permission was given unhesitatingly.
Salud, compañero.
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Recent and current research

1974 dental nurses’ march
By Mark Derby
Noel O’Hare, formerly with the PSA’s communications unit, is now working on
an account of one of the more colourful and effective NZ industrial actions in
the past 50 years.
In 1974 school dental nurses voted to take action over a stalled pay claim. The
Norm Kirk-led Labour government was unsympathetic and the dental nurses,
with the full support of their union, the PSA, decided to march en masse to
Parliament. On 29 March 1974 several hundred uniformed nurses converged on
Wellington from around the country. They included a young Annette King, later
a Labour Health Minister. At Parliament Buildings a representative delegation
was met by Kirk and Labour Minister Bob Tizard, and the outcome was a decisive
victory for the dental nurses, and their organisation.
If you have any memories, anecdotes, photos or other information on this event,
contact Noel O’Hare on noel.ohare@gmail.com
Noel has already compiled some of his research materials on this website:
http://tinyurl.com/pem829p
New Zealand Socialist Party, 1901-1913
Mark Dunick is halfway through his master’s degree research at Victoria
University of Wellington. He is studying the New Zealand Socialist Party (NZSP)
from its beginnings in 1901 to its end as a national organisation in 1913. Despite
its twelve-year history, there has been little recent research into the party, and
most of that has focused on the NZSP’s influence on later political groups. His
research looks at the history of the NZSP and the changes in its ideology over the
life of the group, as it reacted to changes in the labour movement and wider New
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Zealand society at the beginning of the twentieth century. Last year he completed
a research project on the Clarion Settlers, a group of nearly 200 British Socialists
who migrated to New Zealand in 1900. This began his interest in the NZSP
and the many interesting characters who were involved in the early socialist
movement in New Zealand.
He can be contacted at markdunick@gmail.com
Fred Hollows in New Zealand
By Mark Derby

Fred Hollows examining the eye of seven year old Tran Van Giap at the Vietnam National Institute of
Ophthalmology (VNIO) in Hanoi in 1992. Photo: www.michaelamendolia.com

An Australian film producer is working on a documentary on Fred Hollows, the
internationally renowned eye surgeon and former member of the New Zealand
Communist Party (NZCP).
In the mid-1950s Hollows worked at Porirua Psychiatric Hospital as a medical
student. A colleague named Mary Skiller, who falsely claimed to be a qualified
doctor, administered electroconvulsive therapy to a patient who subsequently
died. Hollows was charged by a medical board as an accessory to fraud, and both
he and Skiller spent some time in Australia before returning to New Zealand,
where they married in 1958.
Hollows joined the NZCP in Wellington, but later left for Auckland. Paul
Robeson, the US singer and activist, stayed with Hollows and his wife during a
visit to Auckland in 1960 (see Bulletin no. 63, April 2015). Another house guest
that year was the UK Communist leader Harry Pollitt (see Bulletin no. 57, April
2013). Fred Hollows and Mary Skiller left for London in 1961.
If you have any memories, anecdotes, photos or other information on
Fred Hollows in New Zealand, contact Mark Derby on markderby37@gmail.com
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FEATURE ARTICLES

Who were the Clarion
Settlers?
By Mark Dunick

“First Fellowship Dinner in Maoriland”. Photo
of the Clarion Fellowship Dunedin meeting,
11 April 1901. Ranstead papers, MS-Papers-0071-24,
Alexander Turnbull Library.

In the summer of 1900, nearly two hundred British socialists said goodbye to
friends and family and boarded ships heading for a new life in New Zealand.
They had many reasons for travelling to the other side of the world, but they
all believed that life in New Zealand offered more hope than the one they left
behind. All of the group were readers of the Clarion, a popular British socialist
newspaper, and like many supporters of the paper, they called themselves
“Clarionettes”. Their arrival in New Zealand a few months later gave a big boost
to the tiny socialist movement here and led to the formation of the New Zealand
Socialist Party the following year. While some Clarionettes became influential in
New Zealand socialist politics for many years, very little has been written about
the migration itself.
The migration had been triggered by a series of articles in the Clarion by William
Ranstead, who happened to be visiting New Zealand. Ranstead was well known
18
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to Clarion readers as he was a friend of the editor Robert Blatchford and an active
participant in many of the social activities organised by Clarion readers and
supporters.1 Robert Blatchford was one of the most influential British socialists
of the 1890s, and the Clarion regularly sold more than 40,000 copies every week.
The paper was easy to read and had a mixture of news, poetry, stories, letters
and reports from a range of socialist groups. Blatchford’s socialism was based
on ethics, not economics. He aimed to explain the principles of socialism in
plain language and make converts to the cause. To him, socialism was a way of
life, and the Clarion promoted the idea that that self-improvement and living in
fellowship with others was an essential part of socialism.2 The Clarion sponsored
and promoted a range of social activities and clubs, including cycling clubs and
choirs.3 Many of its readers were also involved in local socialist groups or the
Independent Labour Party (ILP).

William Ranstead (1860-1944). Ranstead papers,
MS-Papers-0071-16, Alexander Turnbull Library.

William Ranstead was a business owner and much wealthier than the average
Clarion reader, so, after he made a large donation, Blatchford invited him to
become part-owner of the newspaper. Ranstead began socialising with many of
the leaders of the movement, and took a leading role in the Clarion Cycling Clubs.4
In 1899, Ranstead was forced to sell his business, so he decided to travel and look
for new opportunities in New Zealand. By January 1900 he had determined to
bring his family to New Zealand and bought a property near Christchurch.5 He
also began sending a series of articles about his travels back to the Clarion. In
the first article, titled “The Socialist Canaan”, Ranstead wrote of New Zealand,
“I have come to the conclusion that this is the country I’ve been in search of for
a long time. It’s a treat to live in a country where there is nothing to kick at.”6
Ranstead listed the progressive policies of the Liberal government and concluded
with a description of New Zealand’s natural beauty and scenery, announcing,
“I’m here for good”.7
When Ranstead returned to England in March 1900 he found the Clarion had
received dozens of enquiries about his articles. At first he published individual
replies to these letters in the Clarion. His replies encouraged enquirers to
emigrate and offered them advice and copies of New Zealand newspaper articles.
He also offered to put people in touch with New Zealand Labour Department
officials and wrote that he would try to obtain a group discount on passage
to New Zealand.8 This party was open to “young men, physically strong, who
will take up outdoor work, and who by August next will be in possession of not
less than £20”.9 He stated that some married couples without children had
applied to join them, but he did not want to take responsibility for couples with
young children.
In April, Ranstead proposed that the settlers could obtain land and set up a
cooperative village. “We should want a block of 3000 acres or so” he wrote,10 and
laid out his ideas for a model community in the Clarion. Each person would
lease their land from the government but they would also be part of a cooperative
society that would buy building materials in bulk, and run a communal business.
Ranstead thought dairy farming would be ideal. The village would be started
by the single men and married couples with children would follow once it
was established.
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In our village we should have plenty of social life. Most of us would be
fond of books and music. Some who wish to join us later are expert
musicians… We could lay out a lawn for tennis and croquet; we should
have a cricket and football field, and realise in every way a fuller life than
is possible in our present conditions.11
Ranstead added that several musicians, artists and craftsmen had all written to
him, and claimed they would be glad to join “a village community of this kind”.
He ended by saying, “[u]nder these genial conditions the generous impulses of
all will have a suitable atmosphere…. There will be a spirit of willing cheerful
service, of true comradeship.”12
The letters kept coming into the Clarion office and Ranstead began organising the
trip to New Zealand. He obtained a bulk discount on passage for the settlers and
arranged for them to come to New Zealand on four ships, each carrying about
forty settlers alongside other commercial passengers. He recorded the names
and details of those who wrote to him in a notebook, before leaving England with
his family on the second ship in early August.13
Of the 224 applicants listed in Ranstead’s notebook, 185 travelled as part of the
organised migration in 1900. Of the other 39, at least some are known to have
organised their own travel to New Zealand around the same time as Ranstead’s
party.14 For example Dave Pritchard, of Scotland, is recorded in the notebook as a
cancellation, but he arrived in in 1900 or 1901 where he was known as a Clarion
settler when he was active in the Christchurch trade union movement.15 He
may have organised his own passage direct from Scotland like his friend Robert
Hogg, who came to New Zealand independently with his family in August 1900.16
Many of the others who cancelled their plans in 1900 may have joined the up-to
1000 Clarion settlers that Ranstead claimed to have brought to New Zealand in
the following two years.
Most of the initial group of Clarion settlers were young single men. Of the 224
individuals listed by Ranstead, 109 were men whose marital status was not
recorded by Ranstead nor mentioned in their letters; 25 men stated they were
single, and 13 men were married but travelling alone; 25 married couples and
two single women applied. The total includes 25 children under the age of 16.
Almost all of the letters were written by men. Only one woman wrote, a Mrs E.J.
Manning from London. She and her husband were both long-term members of
the Social Democratic Federation (SDF), a Marxist group.17
Nearly a third (71 of 224) of the people who contacted Ranstead were skilled
working men whose occupations required a formal apprenticeship, for example,
tailors, bakers, engineers and butchers. Thirty-two men were unskilled labourers
such as coalminers and millworkers. Twenty-three were farmers, farm labourers,
or other rural workers. Twenty-one were white-collar workers including
architects, school teachers and postmen. Eight men had retail occupations such
as grocers, fishmongers, bakers and drapers. Some of the applicants had varied
work histories. For example, J.H. Baird from Newcastle is listed as a miner in
Ranstead’s notebook, but his letter reveals he had worked in a coalmine, then a
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Ancoats, Manchester in the late 1870s. https://
pootleroundtheuk.files.wordpress.com/2014/04/ancoatsin-the-1870s.jpg

shipyard and was working in a factory when he wrote to Ranstead.18 John Holroyd
was a 23-year-old school teacher who worked on his father’s farm in the holidays
and had a part-time job managing a small business. Before becoming a teacher
he had spent three years in a cotton mill.19
The applicants were mostly English and many of those came from the industrial
towns of Lancashire and Yorkshire, where the socialist movement and radical
working-class subculture was strongest. Thirty-three Scots applied, most of them
from Glasgow, Edinburgh and the Strathclyde area. Only four single men joined
the settlers from Wales, and three migrants came from Ireland.
Among the first to write to Ranstead were a group from Swinton and Pendlebury
near Manchester. The two Worsley brothers, their sister and her husband all
enrolled in the expedition. All three men were coalminers and members of the
Independent Labour Party.20 John Herrick of Bolton came with his wife and child.
Herrick had been secretary of the Bolton Clarion Cycling Club and had met
Ranstead at a Clarion cycling meeting in 1897. Herrick wrote in January 1900
with a seven-page explanation of his financial and legal problems and begged
Ranstead for a loan so he could take his family to New Zealand for a new start.
The letter was left unanswered until April when Ranstead decided to lend him
the money.21
Robson Willis was a 44-year-old tailor from Yorkshire who travelled with his
wife and four children. His eldest daughter Lizzie was 19, and his son George
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was 17 and a lithographic printer. The other two daughters were under 15. The
family had relatives living near Christchurch and wrote at the suggestion of their
socialist family doctor.22
Twelve of the thirteen Edinburgh applicants were in two large families. George
MacFarlane was married with six young children, and ran a fish wholesale shop
in Edinburgh when he wrote to Ranstead. He wrote that he was making “a fair
wage” but worried about the future due to increasing competition. He first wrote
to Ranstead in March 1900 asking about the cost of migration to New Zealand.23
By June, MacFarlane and his friend Roderick Ross had decided to take their
families to New Zealand. Macfarlane had recently met with Robert Hogg, an ILP
member from Musselburgh, just west of Edinburgh, who was about to leave for
New Zealand as well.24 The other Edinburgh resident to emigrate was a 28-yearold housepainter who had saved £50. Neil Mackintosh described himself as a life
abstainer, a socialist and an agnostic. He had been thinking of emigration to New
Zealand for a year before he saw Ranstead’s articles in the Clarion and decided
to join his party.25
The Gates family from London had been planning to migrate to New Zealand
before they saw Ranstead’s reports. Mr Gates, who was a fishmonger, decided to
send his teenage children ahead, with the intention that he and his second wife
would follow them to New Zealand in the future.26
Sydney Small from Cardiff wrote a series of enthusiastic letters to Ranstead,
telling him that like many other Clarion readers, he found “the picture you have
painted of life and work out there very alluring, so much so, that I too, am ready
to ‘try my luck’ out there”.27 Small was 21 years old but had been working as an
architect’s assistant since the age of 14. “I am ready to try my hand at anything in
my power that may be offered, and to put some soul into the work, being quite
ready to—as it were—begin life anew”.28 Ten days later, having received no reply,
he wrote again, insistently repeating his wish to join the group travelling to New
Zealand, stating that he was saving his money, had no ties at home and “was a
total abstainer and will hail with joy a new life under the conditions you have
mentioned”.29
Most of the applicants assumed there would be competition for limited places in
Ranstead’s migration scheme, and their letters were at pains to emphasise how
suitable the writer would be for outdoor work in the colonies. Many gave physical
descriptions including height and weight. F. Whittaker of Swinton wrote “I am
24 years of age (unmarried). I am pretty short, height 5 feet 4 inches. Weight 9
stone 9. Chest 38 inches. I am healthy never having had any illness. But when I
was 14 years of age I had the misfortune to lose a finger by an accident”.30
The applicants were remarkably uncurious about life in New Zealand. A few
mentioned that they had consulted the New Zealand Year Book or other migration
advertisements, but none of the letters discussed or asked about New Zealand
politics or society. One or two asked about the weather, and what clothes and
items they might need to pack for the trip, but more common questions involved
postage, storage and other practical matters for once they had arrived.
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Fred Cooke, a tailor, wanted advice on how to advertise his trade in Wellington
and provided the text for a sample advertisement to Ranstead. He also asked
about receiving mail from his wife who was staying behind in England.31 The
Moore brothers of Derby also asked about placing an advertisement in New
Zealand newspapers before they arrived. Their text read “two young sons of
English clergyman are desirous of seeking situations”.32
Most of the applicants saw rural life in New Zealand as a better option than
work in Britain. George Anderson described the misery and monotony of his
current life. “My work is monotonous a continual grind in dust and smoke daily.
I am merely a part of a machine… I try to relieve the monotony by music and
cycling and theatre going and all the attractions of city life”. Although he had
a comfortable home, “there is no satisfaction in it compared with the life you
picture so beautifully in New Zealand”.33 James Sinclair, a Scottish gardener,
wrote, “One of the reasons why I want to emigrate is that gardening in private
establishments savours too much of flunkeyism. The work is menial and a
gardener has to be servile before he can get anything like a comfortable situation.
An independent minded man rarely succeeds. For one who is an avowed socialist
there is little prospect”.34 Joseph Kirkpatrick from Stalybridge, was a committed
socialist and unhappy insurance agent who was active in the Clarion Cycling
Club scene. He was acquainted with Ranstead, and asked to meet him at the
next big cycling event to discuss emigration advice.35 Kirkpatrick used religious
imagery to describe his conversion to socialism. “[A]bout this time the beautiful
spirit of socialism passed over the north and claimed me among others as one of
its children. This magic word lifted the veil and revealed the world as a glorious
commonwealth. Class distinctions passed away.”36
Some settlers simply liked the idea of travelling to New Zealand with a group of
likeminded socialists. Mr and Mrs Stephenson from Belfast had been following
Ranstead’s articles in the Clarion with interest. They were aware that he had
called for young single men but after seeing Ranstead’s article on the proposed
cooperative village, Mr Stephenson wrote that day to ask if he and his wife could
accompany the party at no cost to Ranstead.37 “[W]e would like the association
and [if ] possible the continued friendship of such a company”, he wrote, saying
he and his wife would be happy just to be on the same ship as Ranstead’s group.
Ranstead replied favourably, offering the Stephensons a place in his group
booking and promising to forward their names to the Labour Department.38
Other applicants were convinced by Ranstead’s proposal for a cooperative village,
including some who had been inspired by previous attempts to build socialist
communities in South America. Mr A. Fraser was a postman from Inverness in
Scotland. He had been saving his money so he could join a socialist commune
in Paraguay when he saw Ranstead’s articles and changed his destination. “[It
seems natural enough that a postman in Scotland might become a farmer in
N.Z. At any rate he will soon know a little better what the word freedom means”.39
The Paraguay commune Fraser had considered was the New Australia Settlement,
set up in 1893 by 250 colonists led by William Lane of Sydney. Within a year of
arrival, there were disagreements and splits, and Lane set up a new smaller colony
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called Cosme a few miles away. By 1900 Cosme and its associated offshoots were
in decline, largely due to Lane’s authoritarian and racist leadership style.40 The
Clarion had reported on New Australia and Cosme regularly, and veterans of the
failed colony were still actively trying to establish new and improved versions of
the settlement.
Robert Cropper Denew was a London socialist who was interested in utopian
settlements, and decided to join Ranstead in New Zealand. He sent him a
brochure for a scheme which laid out a plan very similar to the one Ranstead had
proposed.41 Denew assured him that he had a “thorough knowledge of a belief
in the principles of socialism and cooperation” and would be an ideal addition to
the settlement project. He wrote that he was 32 years old, of good character and
an abstainer, “though not, I hope, bigoted in any of my views or opinions”.42 He
had also worked as a wholesale and retail agent for a dairy factory in Argentina
for three years before returning to London where he worked for the Co-operative
Brotherhood Trust.43
Despite the optimism of Ranstead, Denew and the others, the Cooperative village
in New Zealand never became a reality. As the migrants arrived in New Zealand
they spread around the country looking for work. Many of the people who applied
to join Ranstead’s expedition had little interest in utopian schemes and merely
thought New Zealand offered better opportunities and a better lifestyle than
they could achieve in the United Kingdom. Travelling together with likeminded
socialists meant migration was easier and cheaper than it would otherwise be,
and provided a ready-made network of contacts and comrades in a new country.
The new arrivals set up a Clarion Fellowship which organised meetings and
reunions for settlers around the country. Fred Cooke and Robert Denew ran the
office from Ghuznee Street in Wellington, and continued to greet small groups of
Clarionettes who continued to arrive in New Zealand until about 1903. Ranstead
attempted to promote his village scheme at Clarion Fellowship meetings in
1901, but there was little interest or agreement on how a village might be run.
Ranstead intended to form a limited liability company, with each member voting
according to how much capital they had invested in the scheme. Many of the
others demanded that the members should all have an equal say in the scheme.
The proposals were rejected and Ranstead felt he had no further obligation to the
settlers. At the same time, many of the new settlers were becoming interested in
forming a new socialist party in New Zealand.44 William Ranstead retired from
active involvement in Socialism and became a farmer in the Waikato. In July
1901, members of the Wellington Clarion Fellowship helped establish the New
Zealand Socialist Party, and many former Clarion settlers went on to become
prominent in the socialist and labour movements in this country.
Mark Dunick is currently studying towards his Master’s in History at Victoria
University of Wellington.
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The Petone Workingmen’s
Club: A man’s environment?
By Nicola Braid

Petone Workingmen’s Club and Literary
Institute in the 1920s. Alexander Turnbull Library,
Evening Post Collection (PAColl-0614). Reference:
EP-0371-1/2-G.

There is something unquestionably distinct about walking into the Petone
Workingmen’s Club—the patterned carpet and the “dings” from the nearby
pokie machines foster a certain nostalgia for 20th-century New Zealand. Staff
at reception know regulars by name, men and women are greeted as they walk
in—perhaps to play bowls next door, attend the quiz night, or simply to have
their nightly pint. Members sign in their guests and produce their membership
card before crossing the foyer, often picking up their numbers for the meat raffle
on their way to the bar. Around the corner from reception sits the library, where
members select their week’s reading, usually carried to the bar in a plastic bag,
and their names are taken down in the hand-written record book. Upstairs sits
the conference lounge, the ANZAC room and a billiards hall, but it is the main
bar and restaurant that dominates the club. The wide space holds the electronic
TAB betting machine, and its walls stand adorned with sporting prizes won by
club members. Here members, mostly men, take their stools at one of the many
leaners, and give an often gruff “g’day” to their mates across the table before
settling in for the night.
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Leisure and socialising have long been understood as activities that contribute to
identity formation and facilitate collective experiences. As such, a closer look at
the Petone Workingmen’s Club1 as a site of leisure, as well as a site instilled with
the traditional values of a working-class community, allows for a more complex
understanding of the research participants and their identities. This article will
explore the Petone Workingmen’s club as a masculine space and a site that
facilitated leisure and upheld a communal identity. Moreover, it will consider the
workingmen’s club as a meeting place, distinct from a regular pub, and one that
reflected a working-class, and often gendered, sense of belonging.
Historical background
The first Working Men’s Club and Institute Union was established on June 14th,
1862 and led to the widespread establishment of working men’s club around
industrial Britain. As their name suggests, working men’s clubs were founded
in the hope of providing local working men with a place fit for recreation and
education. Founded during the height of Victorian social reform, workingmen’s
clubs were soon established in New Zealand and the country saw at least 12 clubs
by 1896.2 Fifteen years after the movement’s founding, the Petone Workingmen’s
Club and Literary Institute (PWMC) was established in Lower Hutt, Wellington.
In 1947, when the club celebrated its sixtieth year, a life member at the time, Mr
T J Ryan, dubbed the founding members of the club “men of courage, enterprise
and vision” for creating an institution which would provide for “the social and
recreational needs of men with much in common”.3
It is not surprising with such a longstanding history, that club members are
inclined towards tradition, with the continued elevation of “life members” and
resistance to change. In recent renovations to the local clubrooms, the thenPresident Barry Priest acknowledged opposition from members who preferred
the clubrooms’ smaller size. He noted, “people tend to resist change but this
place has a 122-year history and change is going to happen”.4
Membership today stands as 13,000 (in conjunction with the Lower Hutt
Returned Services Association) making it the largest chartered club in New
Zealand.5 Even in adverse times, the club has considered itself a welcoming
environment, particularly for its elderly members, with 2006 club president
Grant Oehlrich noting “they really haven’t got anywhere else to go in terms of
an establishment in town which is suitable for the needs of that generation—a
place to sit down and chat”.6 In terms of leisure, the club offers participation in
numerous sports, and, like many clubs in the 1980s, introduced a TAB outlet and
a game room for playing the “pokies”.7 Seen as maintaining an “old world jugand-Formica charm”, the PWMC remains reminiscent of most male-dominated
urban pubs but also provides somewhat of a second home, particularly for its
older members, or as one member put it, “it’s a community”.8
Women and the Club
It would be easy to take the workingmen’s club at its name, as a place for men only,
and indeed it was an environment that fostered traditionally masculine modes of
socialising and “Hard Man” masculine identity. Scholarship, certainly, has argued
that homosocial spaces and leisure practices provide a means by which collective
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masculinity is practised and entrenched. British scholar Tony Blackshaw focuses
on this “world of the lads” and explores the extent to which “leisure is capable of
creating its own ‘communities’”.9 For Blackshaw, “lad culture” (what we might
think of as “Kiwi Bloke culture”) is understood as a “resistance to liquid modern
transformations” and the coming together of individuals who share a “common
reflective narrative”, not simply “collective stubbornness”.10 An emphasis
on common interests and backgrounds is manifest in official and unofficial
descriptions of the club.

First issue of the Petone Workingmen’s Club
Official Journal. Courtesy of the Alexander Turnbull
Library.

The club’s Official Journal for instance, one of the only archival records that
remains of the institution, depicts an organisation that revolves around drinking,
sport, camaraderie and community. The journals themselves—the ones that have
been archived at least—were printed in the 1970s and contain mostly annual
reports from the club’s sporting adjuncts and public notices. Advertisements
featured in the journals tend to be those we might associate with “blokeish
culture” such as vacancies at local manufacturers where members were employed
and messages from New Zealand breweries. Other pages included a directory of
services offered by fellow club members including building, carpentry, carpet
laying, plaster fitting, painting, photography, printing, tailoring, tool-making—
to name just a few.11 Other journal pages are dedicated to the darts adjunct’s
Saturday night that “nobody wanted to remember” or reports of “pimply-faced
pommy[sic] queers” and “loud cat calls, jeers, whistles and stamping feet” during
trips to other Workingmen’s clubs.12 Authors also described social events where
men were led “gently, but firmly, towards the door by [their] understanding
wife” after a big night.13 The pages of the journal, like the club itself, give us an
indication of who members were, how they behaved, and what they valued. We
begin to see the club as a space that facilitated a certain identity for its members
and upheld traditional understandings of working-class masculinity.
However, while the club encouraged and facilitated certain behaviours for its
members, its associated cultural values were not wholly exclusive or unchanging.
British Historian Richard Hall stresses that workingmen’s clubs were “more
complex” than just a straightforward masculine environment, with the club often
seen by some of its members as a “home away from home”. He points to the later
integration of women and children as countering the straightforward “masculine”
label for these spaces.14 Similarly, while the Petone Workingmen’s club might still
be considered a largely homosocial and masculine space, the impression of the
club is complicated by the presence of women and the changing impact that
public gender dynamics have had on its quasi-private existence over the last 4050 years.
Female membership has risen significantly in the last 30 years and women
are now permitted as full members. For the most part of the 20th century
membership rules that excluded women were taken for granted; a manifestation
of women’s place in the public/private division of gender and drinking spaces
in post-war New Zealand.15 Members I interviewed used phrases like “just the
way it was” and “I never really thought about it” when discussing the club’s
former all-male membership, pointing to the central place men still occupy in
memories of the Workingmen’s Club environment. However, most interviewees
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mentioned females attending in the present day. One interviewee mentioned
that his elderly sister regularly attended social events at the club while another
was married to his second wife in the club’s ANZAC lounge (the room where
my interviews were held). When the topic of women in the club was raised,
however, some men struggled to reconcile aspects of what they remembered
as happening, and what they believed now. The research participants readily
acknowledged that female membership was a controversial issue among club
members and the experience of other workingmen’s clubs supports their
memory. The Whangamata Workingmen’s Club, for example, saw heated debate
over the issue in 1974, with members claiming “men only clubs [were] the last
bastion of man’s independence”, and 3238 members voted against women being
admitted.16 The contentious nature of the issue could be summed-up by one
anecdotal recollection: “a little ex-miner named George Sparks interjected [the
debate] ‘We’ve had a women’s club on the coast for years… a bit of four-by-two
with nails in it’”.17
Because female membership was introduced in the lifetime of my interviewees,
along with the pre-existing female-only adjuncts and female-specific spaces, I
am hesitant to assign the Workingmen’s Club the label of an exclusively gendered
or masculine space. While masculine standards of behaviour and activities were
certainly upheld and celebrated in the club’s environment, women were not
entirely absent.18 Rules surrounding female membership differed from place to
place. Many clubs had a “model rule” for its “lady” attendees, which specified a
certain number of times per year that women were permitted to visit the club.19
Other clubs permitted women on a Saturday night if they were accompanied by
a male escort.20 Women also took up positions as housekeepers, housemaids and
waitresses at the club, but the employment of female stewards did not become
common practice until the 1970s.21
While Hall’s study reflects a British context, archives from the Petone
Workingmen’s Club also support his more nuanced reading of what could be
considered prima facie a masculine space. There is no denying that women have
only recently been accepted as members of the club, in fact there is no record
of the exact year in which women were first admitted. All the same, women’s
indirect involvement in the club has been long lasting.22 The club’s Ladies’ Rifle
Shooting Adjunct for instance, was established in 1947, and continued to run for
at least the next 25 years.23 While the membership to the adjunct remained at only
12 in 1972, the existence of this and other adjuncts like the Ladies’ Evening Bowls
Team implies that women were in some ways involved, or at least associated,
with the club and its community through their husbands, fathers and brothers.24
Some of the interviewees made an effort here to acknowledge the spaces put
aside specifically for women, even if they were not permitted to become formal
members. As Jack Pollock explained,
They were allowed to—at the old club—they were allowed to come into
the club on a Friday and Saturday night only, and they weren’t allowed in
the main bar, they had what they call the blue room and they were allowed
in there and that was all, they weren’t allowed in the main bar.25
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The interviewee’s emphasis on the main bar in the above excerpt, which he twice
confirms as having barred women, suggests that the main bar was a significant,
if not the ultimate, focal point of the club’s activities and membership. It follows
that an organisation with this all-male focal point was most likely upholding
the assumption that a women belonged to a more “private sphere”.26 Indeed,
the gendered separation of drinking establishments in New Zealand was
commonplace during the period the research participants were remembering.
Public bars often had a “lounge bar” for women who were not allowed in the less
expensive main bars. In the 1970s the exclusivity of these men’s spaces would
come into question with the “pub liberations” in which women and gay men
protested their being banned from exclusively heterosexual “men’s spaces”.27
The traditions and values associated with the workingmen’s club undoubtedly
fostered a sort of masculine community. Similar to institutions in Britain, the
club’s “spatial position shifted over time as games, drinking and gambling became
supplemented by large-scale concerts”, but throughout, the clubs remained
“facilitators of agency for working-class men, via the influence and control that
membership afforded them”.28 While the club’s purpose changed over time, its
membership also changed and the introduction of female members continued
to challenge the taken for granted masculine, working-class values embedded
in the institution. The pace of change among clubs mirrored changes that were
occurring more generally in gendered social environments during a period of
growing employment and stability.29
Men’s memories of female membership indicated that the formal and informal
exclusivity of the institution remained in place until at least the 1980s.30 More
than this, the collective identity championed by the club and its reputation as a
“man’s environment” upheld certain behaviours and personal qualities among its
membership, and indeed, among my interviewees.
What membership meant
When discussing club membership, my interviewees made a strong distinction
between the club and a pub, and tended to characterise the workingmen’s
environment as one of maturity and respectability. The club openly upholds
certain expectations of dress and conduct, with the institute’s bylaws requiring
members and their visitors to “maintain a standard of behaviour, within and
without club premises, that is not detrimental to other members… and ensures
that the membership of the club is in no way brought into disrepute”.31 More than
that, on a functional level, the club was not just a space for drinking alcohol. One
of my interviewees was first introduced to a workingmen’s club environment as a
young man by his father and recalled the activities he partook in:
I’ve always been a member of workingmen’s clubs, yeah well my father
introduced me to them as soon as I started work.
N: Oh yeah?
Oh yeah him and I used to go down on a Saturday morning and take
some raffles, and you know he taught me how to grow up… always been a
member of a club somewhere.32
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For Wayne, the club was a man’s environment, an environment not just exclusive
from females, but one that promoted the membership of a certain type of man—
one that was mature, and respectable. He remembers being “educated in a man’s
environment” and learning to behave according to the standards of the club.
Another interviewee had similar things to say when I asked him whether he saw
a difference between the club and a pub:
Yeah, [the clubroom was] probably more friendly. Some of the pubs
were a bit rough round here in those years. There was a lot of fights and
everything else but you couldn’t do it in the Workingmen’s club… they had
rules, and you got kicked out. Which I had a few of those over the years!33
Members equated the club with the membership of older men and masculine
ideals characterised by peaceful respectability; a place where members abided
by the rules. Significantly, most the men I interviewed were drinking with men
their father’s age. One of my interviewees joined after he began his first job (this
would make him not much older than sixteen at the time), while another had
this to say:
I know I was drinking there for years, and when it was time to join,
I had to go see the—well you fronted up to the committee in those days,
and I went up there and a couple of them looked at me and they said
“we thought you’d been a member here for years!”; well I drunk there
for years.34
Men’s perception of members as mature and upright men is in keeping with
notions surrounding working-class respectability. As early as the 1880s,
respectability was enforced by the separated gender roles among working-class
British communities, where men acted as the breadwinner in opposition to
“elite, bourgeois masculinity”.35 These distinctions may have been a way for the
men to align themselves with certain masculine qualities rather than others.
Membership of the club, like work, was seen as a “rite of passage” and part of
becoming a man, as well as a means by which men could align themselves with
the “right kind” of collective identity. By aligning themselves as workingmen’s
club members, rather than simply pub-goers, my interviewees could identify with
the values espoused by other members and upheld by the club’s management—
such as respectability and community-mindedness—and see themselves as part
of a sort of congenial fraternity.
The club community
While the club may have been characterised by most as a masculine environment,
it was also remembered by my entire cohort as a community-based association.
The institution was founded for the purpose of “bringing people together…
organising recreation and arousing literary enthusiasm”, and distress funds
were established to help club members experiencing hardship.36 An emphasis
on self-improvement and members’ wellbeing was continuously upheld, with
executive members even taking on the role of bar staff to dispense to members
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Club activities. Image from Petone Workingmen’s
Club and Literary Institute Annual Report, vol.1, no.1,
February, 1971. Courtesy: Alexander Turnbull Library.

needs during a Petone by-election in 1967.37 The few scholars who have studied
workingmen’s clubs support the perception of the club as a community and a
unique environment. Richard Hall has been cited throughout this article, while
Brian Jackson who was writing in the 1960s insisted that “pubs are a ‘society’,
where you might mix with strangers… but the club has an atmosphere of
home”.38 Jackson claims that British Workingmen’s clubs were founded on an
understanding of “mutual helpfulness” and camaraderie, and argues “the fact
that clubs can flourish, whilst imposing ‘old-fashioned’ patterns of behaviour on
their members’ testified to the power clubs had to draw ‘upon a large and stable
community’”.39
In its origins and values, the club also provided a specifically working-class
community, where men could socialise after work with colleagues, friends and
men of a similar socio-economic background. In the same way that leisure is
inextricably linked with work, the club was tied to the occupations held by its
members and championed as a place exclusive “to men who earn their living by
the labour of their hands”.40 More than this, the work ethos that existed among
the research participants and the value they placed on workplace camaraderie
facilitated a bond that was practised at the workingmen’s club as well. Leisure
remained tightly intertwined with work, as Blackshaw noted:
Work meant we had money to spend, and leisure meant the pub, the club
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and the night club, like the rest of the “lads”, I longed each working week
for Friday night and dreaded each end-of-the-weekend Monday morning.41
The men I interviewed also supported this; as one put it:
Look, the Labour Party had its origins in a bloody pub in West Coast…
that’s where the bloody Labour Party support came from, from the
working-classes of New Zealand. Not your bloody educated, academic
classes my friend. So, I find it far more relaxing to do that, and a spade
is spade, if you don’t like it well—there’s no fisticuffs, there just develops
over time a kind of camaraderie by orientation, I enjoy it. It’s not strictly a
men’s working club, there are women in here, so I enjoy that atmosphere,
I enjoy some of the conversations.42
Club members were valued for being straight-talking, for lacking pretentions and
being part of a working-class community. The same interviewee made efforts to
define the club community:
I’ve always enjoyed the company and while every person’s expressed
view doesn’t match mine, you can tell ‘em. So you get a particular type
of person, not less than or more than, that likes to drink and the kind of
conviviality, because often in there you get a few salts of the earth. Keep
you grounded, enjoy the company. There’s no pretence, no pretence. So
I came here, and walked in here and asked to become a member. I’ve
always been a member of a club somewhere.
N: Oh have you?
Yeah, and if I haven’t I’ve always been one of the best-paying
non-members,
N: Do you think you went to clubs kind of throughout your life because
you valued the environment?
I valued the ethos, that doesn’t mean to say I haven’t been to some of the
best pubs in the world. I can go from one to the other, but I prefer, in terms
of my relaxing, to be part of that kind of exchange because sometimes it’s
quite raw – I don’t mind, and sometimes it’s quite non-politically correct.
They can spit out what they think.43
The club’s membership then, was not simply made up of its members, but was
formed according to certain values and unspoken social rules for how to be and
how to behave. The perception of who made up the club says much about what
the club was seen to be.
For the men I interviewed, the club was an institution that reflected and
encouraged ideals of maturity, respectability and working-class camaraderie both
inside and outside of work. Often the club fostered unspoken rules for behaving
and socialising with other men, and implicitly and explicitly, set standards for
who men, as members, should be. For the most part, the club provided a stable,
and almost exclusive site of gendered leisure, despite changes that were taking
place in terms of gender roles, economic prosperity and the availability of work.
Despite the fact that the Petone Workingmen’s Club is no longer an exclusively
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men’s space, it maintains many of the values and practices associated with 19th
and 20th century masculinity.
On another level, the club’s history reflects the changing nature of gendered
leisure practices in New Zealand. In the same way that this article utilises men’s
memories, it also focuses on the site of the workingmen’s club and the practices
associated with it. By looking at memories based on a focal point, or site, it is
possible to interpret the different experiences men had with the institution, and
the function leisure sites can have in upholding certain identities. More work is
also required on workingmen’s clubs, especially by oral historians. Workingmen’s
clubs have a different history from that of pubs, and are embedded with cultural
meanings and unwritten social codes that should be more deeply explored. This
article focused on workingmen’s clubs as a site of working-class, masculine
community. More specifically, workingmen’s clubs are, in their very nature, a
bridge between work and leisure, and support a certain communal identity. In
terms of oral histories, workingmen’s clubs facilitate community, conversation,
and recollection while being devoted to a working-class perspective. In this
sense, these sites provide rich locations for oral history interviews and an
exciting cohort of interviewees. If oral historians are concerned with locating
working-class culture—what Paul Willis called “the bricks and mortar of our
most commonplace understandings, feelings and responses”—and telling
untold histories, workingmen’s clubs must surely feature in historical studies.44
Nicola Braid recently completed her Master’s in History at Victoria University
of Wellington and is currently a member of the LHP Committee.
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The Ripapa Affair: The
Passive Resisters’ Union,
1913-1914
By Ryan Bodman

Fort Jervois, Ripapa Island, Lyttelton, 1997.
Joan Woodward Collection, 19XX.2.1008, Canterbury
Mseum http://collection.canterburymuseum.com/search.
do?view=detail&page=1&id=114699&db=object

This is the second of a two-part article. The first part, “‘The Military Strike Is Now
On!’: The Passive Resisters’ Union, 1912-1913”, appeared in the previous issue of
the Bulletin. Revised and reprinted with permission from Labour History, no. 107
(November 2014).
At Ripapa Island—known as Ripa Island by the Pakeha population of early 20thcentury New Zealand—the five West Coasters joined a group of Christchurch
Passive Resisters’ Union (PRU) members who had been transported to Fort
Jervois the previous week. This small island in Lyttleton Harbour became the
site of the major showdown of the anti-Compulsory Military Training (CMT)
campaign as the passive resisters were brought head-to-head with military officials
tasked with securing their compliance. Since its establishment in early 1912, the
PRU had demonstrated that its members could bear, or avoid, any punishment
that the state sought to enforce. Accordingly, Ripapa Island represented the site
where the state sought to demonstrate that the law had teeth and that all young
men would be forced to comply.
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The defining clash of the Ripapa affair began on 30 June 1913 when the young
men were ordered to clean guns. Military detention was served under military
discipline and when the youths refused to comply—citing moral objections to
the task – the barrack’s officials placed them on half rations. The passive resisters
responded in turn, with ten of them—Jim Nuttall, Bill Robson, Bob McTaggart,
Jack McTaggart, Henry Guthard, Walter Hooper, James Worrall, Ted Edwards,
Tom Nuttall and Reg Williams—commencing a hunger strike.1 The military
officials further escalated the issue by establishing a makeshift military court
in the fort’s kitchen and charging the young men with insubordination. All 12
passive resisters were sentenced to an additional seven days detention. Amidst
escalating tensions James Worrall, joint-secretary of the Union, sent a number of
letters to the mainland alleging mistreatment at the hands of military personnel
and requesting help from the anti-militarist movement.
One of Worrall’s letters, sent to the Unity Congress in Wellington, had the
effect of placing the Ripapa affair before the government. The Unity Congress
of July 1913 represented an attempt by trade unionists to address the tensions
that had long divided the labour movement into moderate and militant camps;
tensions that had reached breaking point following the disastrous defeat of the
Waihi Strike in November 1912.2 Upon its receipt, Worrall’s letter was read to the
assembled Congress.
Opposition to CMT had long been an issue that the divided labour movement
had agreed on.3 Upon hearing the letter, and in a demonstration of the very unity
the Congress was seeking to establish, the delegates unanimously voted to send
a deputation to Prime Minister Massey to express their concern at the events
transpiring on Ripapa. All 350 delegates joined the deputation and the entire
Congress marched two abreast through the streets of Wellington.4 At Parliament
the deputation—which included Walter T. Mills, Jack McCullough, Bob Semple
and Ted Howard—received a hearing with Massey and demanded that the young
men be released.5 Mills, a highly divisive figure from the moderate wing of the
labour movement, told the Prime Minister:
These boys have burnt no buildings, they have broken no windows, they
have destroyed no property... they are not where they are because they
are not good citizens, they are there because they are good citizens. The
hunger strike may not be popular but there is no other remedy for the
man who by force has been shackled and manacled and confined and
commanded to do that which conscientiously he can not do; and the
consequences that follow passive resistance of that sort, though it may kill
the man who does it, kills the institution that tolerates it.6
Cabinet responded soon after. The demand for the youths’ release was ignored,
though Massey issued a statement assuring the Unity Congress, and other
concerned parties, that, in the future, young men in military detention would not
be demanded to complete tasks that contradicted their base moral principles.7
The media’s gaze also came to rest on Ripapa. In covering the affair, the major
dailies dismissed both the integrity of the passive resisters and their claims of
mistreatment.8 The Press, for example, mocked the accusation that the passive
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resisters were underfed: “the foolish youths... are ‘starving’ at Ripa Island because
they are not allowed six, but only three, cups of tea at meal”. The paper suggested
that the situation on the island “would be much improved if, instead of being
coddled, they were made to work for their food”.9 The same article described
the entire situation as “a disloyalist conspiracy” and dismissed, as “extremely
absurd”, the notion that “the youths at Ripa Island have strong conscientious
opinions”.10
While dismissing the integrity of the passive resisters, some papers expressed
concern for damage the Ripapa affair was having on CMT. The Lyttleton Times
argued that “military detention is serving no good purpose. The resisters are
not drilling, and there is no reason to anticipate that they will drill, while it is
obvious that they cannot be kept at the fort indefinitely. The situation”, the editor
suggested, “is becoming absurd.”11 Meanwhile, Wellington’s Evening Post—
referred to by the PRU as “Wellington’s Military Boost”12—presented the entire
affair as an unmitigated disaster for the government and a victory for the antimilitarists.13
At the end of July, after serving their extended sentences, the young men were
released from military detention. Upon their release, they were welcomed back to
the mainland by 2,500 supporters packed in to Christchurch’s Coliseum Theatre.
As each of them walked on stage they were met by wild applause, followed by
equally enthusiastic denunciations of the Defence Act.14 A handful of the young
men then undertook a speaking tour of the country, expounding the evils of CMT
and mocking the ineffectiveness of military detention before crowds of more
than 1,000 in Wellington and Auckland. The Repeal, meanwhile, carried cartoons
(p.41), articles and faux-classifieds (p.39) that celebrated the Ripapa affair and
mocked military detention as a failure.
Although irreverent in its presentation of military detention, the Repeal’s
dismissal of the punishment was substantiated by a government report released
in late 1913. The “Report of the Joint Defence Legislation Committee”—
conducted following a request from the National Peace Council—investigated
the events that transpired on Ripapa Island in June and July 1913. While the
Committee dismissed the National Peace Council’s request for a public inquiry
into the administration of the detention barracks, the report contained numerous
frank admissions of the military personnel’s inability to coerce the passive
resisters.15 One colonel reflected on the humiliation that he and his colleagues
were subjected to: “We are placed in a humiliating position; we are open to all
kinds of insults, to all kinds of insubordination, and we are perfectly helpless”.16
The government’s final stand
Amidst the turmoil of the Ripapa affair, Charles Mackie of the National Peace
Council wrote to a colleague reflecting on the impact of the episode. Referring
to the young men on Ripapa, he explained that “they have beaten the country
absolutely. So long as there are such recalcitrants in the country, and there are
numbers, the so-called Defence Act is a failure.”17 By the end of 1913 it was clear
that a significant number of young men were willing to defy the Act. In 1913

38

LHP BULLETN 65 - NOVEMBER 2015

“An unauthorised Advt.” for a government sanatorium on Ripapa (Ripa) Island was printed in the Repeal
immediately following the Ripapa affair. Repeal, August 10, 1913, 2.
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alone, more than 7,000 prosecutions were brought before the courts and 4,148
defaulters were convicted.18
This level of defiance, alongside the failure of military detention, prompted the
government to respond. In early 1914, in an admission of defeat thinly disguised
as a benevolent concession, Minster of Defence James Allen announced his
intention to expand the grounds for alternative service. Since its implementation
in 1911, the Defence Act had included provisions for the exemption of young
men on the grounds of religious objection provided they were willing to perform
alternative service. Throughout the anti-CMT campaign a handful of young men,
including the Repeal’s editor Frank McCullough (the son of Jack McCullough,
a prominent Christchurch socialist and the workers’ representative on the
arbitration court), were granted exemption on these grounds.19 In early 1914,
Allen announced his intention to expand the terms of exemption “to those who
on ‘conscientious’ grounds seek to be relieved”.20 In introducing the policy, Allen
framed alternative service as government lenience made possible by the success
of CMT: “We shall soon be in a position of having more men than we require.
If men are not keen about performing military duties, and are willing to do an
equivalent amount of work, we should let them do so, and keep the best men in
the territorials”.21
Allen’s comment on the success of CMT was accurate, though his presentation
of the situation was disingenuous. The training policy had operated as a
contradiction since before the Ripapa affair, with military authorities turning
away interested young men for lack of space, while prosecuting defaulters for
refusing to comply.22 By presenting alternative service as government benevolence
made possible by the policy’s success, Allen sought to disguise the government’s
inability to secure the compliance of all young men. However, Allen had already
admitted as much. During the Ripapa affair, in a moment of uncharacteristic
frankness, he told the House that “it was a very difficult matter to administer the
Act” and suggested that “the universality of the service being given was being
tested”.23 In addition, he described his responsibility of administering the Act as
a burden and raised the possibility of extending alternative service as a means to
deal with the defaulters.24
The PRU responded to Allen’s proposal in characteristic fashion. An article in
the Repeal read: “Maybe a word of advice to the Minister of Defence to drop his
crude, absurd ideas on alternative service would not be acceptable, but if followed
it would prevent his accomplishing such another fiasco as his detention barracks
scheme.”25 Allen paid no attention to the PRU, communicating with local
governments and the Quaker community in an effort to secure their assistance
in the administration of alternative service. The expectation was that these
bodies would assist the government by providing community-service options
representing a similar time commitment to military training.26 Allen’s requests
for support, however, fell on deaf ears. Most local governments failed to reply
to his correspondence, and those that did lambasted the government for being
too lenient with shirkers. One local government body suggested that recidivist
offenders should be “made to crack stones”.27 For very different reasons, the
Quakers also declined to help. They applauded the efforts of the passive resisters
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This cartoon was printed on the front cover of the Repeal, 10 August 1913, above the caption,
“All the King’s horses and and all the King’s men, couldn’t put conscription together again”.

for opposing CMT and, in a letter to a colleague, one prominent member of the
community asked why they would help the government when “the Christchurch
lads are winning this in advance by their refusal to undertake any duties on Ripa
Island”.28
The government’s failure to secure support for alternative service precipitated its
cancellation. With its cancellation, the government’s effort to enforce universal
compliance under the Defence Act came to an end. From early 1914 to the onset
of World War One, the Defence Act operated as a toothless tiger. Thousands
of young men refused to take part in CMT and PRU members travelled the
country mocking the policy and encouraging continued opposition.29 Pointing
to the increasing number of convictions, the Repeal sarcastically announced:
“Conscription is a success! Every month the parades at the Courts are improving”.
The fate of the Defence Act was ultimately decided by the onset of World War
One. New Zealand’s entrance into the war heralded a wave of jingoistic passions
coupled with an increased demand for social conformity. In this context, antimilitarist organisations either dissolved or entered a period of sustained hiatus.30
The PRU’s dissolution was sudden and absolute. Its demise, however, says more
about the intensity of the jingoistic passions that descended upon New Zealand
than it does about the Union’s resolve; the organisation having demonstrated
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time and time again that it had the mettle to challenge the coercive mechanisms
of the state and come out trumps.
Ryan Bodman works as a contractor for the Waitangi Tribunal and is writing a social
history of rugby league in New Zealand.
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ANOTHER WORLD IS POSSIBLE: WINNING ESSAYS

Another World Is Possible
By Adam Driver, Over-19 Winner
“If I could but see a day of it,” fretted William Morris’s fictionalised self in his
novel News from Nowhere, before awakening in a libertarian communist future.
In this vein, I first offer a vignette of a libertarian socialist future in Aotearoa/New
Zealand, where indecent inequalities have been eradicated by the establishment
of equality of liberty and conditions, and sociability. Second, I concentrate on
the feasibility of left-libertarian industrial democracy, now and in the future. I
hope that being persuasive about a non-hierarchic, democratic work sector might
open minds to the possibility that working people do not need rulers in the polity
either. If I fail to persuade, I hope to provoke.
Vignette: A vision, not a dream
You and I rest on a sun-doused, grassy clearing amidst the flowering manuka and
kanuka trees, drowsing to the susurration of the honey-bees. This is a convivial
rooftop for our canteen lunch, here in the Federated City of Tamaki Makaurau,
part of the Confederation of New Zealand/Aotearoa. We observe other verdant,
peopled rooftops, some of which form part of the urban farming network, and
the constant motion of birds: the vertiginous flight of the tui and the shrilling
dash of kakariki.
A flock of enthusiastic school children arrive for a lesson in social ecology: How
our self-managed society, freed from the drive to accumulate and maximise
private profit, is coping with the second wave of the global ecological crisis. We
listen to students, their teachers, and adult family members segue quite easily
between English and Te Reo Maori in their discussions. Presently, the students
hive-off into smaller groups to pursue scientific activities, and their own youthful
agendas. We hear some children speaking Samoan, Standard Chinese, and
Tongan.
The watchful adults take time-out to talk amongst themselves. Like all community
schools, theirs is communally funded and yet self-managed by the workforce
(self-management includes “governance,” to use an antiquated term, as well
as daily management). Rather than either authoritarian community control or
parentocracy, there are equalitarian, kanohi ki te kanohi partnerships between
parents and teachers. Parent-teacher assemblies and committees inquire into
broad educational priorities at school level and seek consensus. In a culture
of freedom and solidarity, teachers feel morally responsible to the families of
the children they teach—it’s not about compliance with external authority. In a
society of small schools, most on the same campus, parents have real freedom to
choose, as well as co-create with educators, the kind of education they want for
their children. Teachers seek their own affinity groups too. As students mature,
they are afforded greater opportunities for individual and collective decision
making, and experience communal, direct democracy.
Power is decentralised to the locality, in this case the school as workplace-
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community, yet schools freely cooperate and federate to share resources
and knowledge. The principle of majority rule is eschewed, and consensual
processes are favoured, although majority voting is employed in some contexts.
Such horizontal authority as exists is equally diffused. This comports well with
revitalised labour traditions, marae-style democracy, and new fono practices.
From the parapet, we view an array of revolutionary flags beckoning the eye
along the tree-lined boulevard of multi-storey buildings with their commercial,
industrial, residential, and neighbourhood uses. The flags identify labour
unions, neighbourhoods (roughly speaking your former suburbs), and the
Confederated towns, rural districts, and regions, and a variety of other voluntary
and free associations, like marae and churches (naturally, there are no flags of
political parties as people have rejected electing their rulers and suffering those
others have elected). Below, the pedestrianized street is paved with solar panels,
and people languish outside cafés, window-shop, interact with street-vendors,
participate in street art and politics, and gather for the tram service. Turning to
the north we take in the new waterfront and the azure glitter of the Hauraki Gulf,
with the turning blades of wind turbines visible on the cloud-piled horizon. The
wharf cranes are at rest on this holiday commemorating the Spiral/Makaurangi
Revolution that instituted federated industrial and communal democracy. The
Revolution continues to develop iteratively, progressively unfolding, growing,
and reaching into the future.
The principles of libertarian socialism
Free socialism has three interdependent principles vital to its growth. First, the
principle of liberty for individuals and voluntary social groups to determine their
own lives. Equality of liberty and the power to act are intrinsic to this principle;
anything less is privilege. Second, the principle of social equality, based on
equality of conditions. Working for social equality means aspiring to a society
free from social class, racism, ethnocentrism, sexism, and heterosexism. Third,
the principle of sociability, or solidarity and free cooperation, where mutualism
and mutual aid are complementary. Communities living these principles could
create opportunities for the economic and cultural wellbeing of each and all,
where inequalities of income are minimal.
Against capitalism, and for industrial democracy
Under a capitalist regime, a fundamental cause of inequality is the fact that
working people as a class lack access to, and control of, capital as a means of
life. To make a living and support their family, workers have to hire themselves
out to those who possess capital. The existence of “human rentals” is founded
on disparities of wealth, which in turn explain inequalities of income. Under
“industrial feudalism” workers are unfree, and do not get to collectively decide
income distribution; under industrial democracy they would. Class counts
in our society, but does not account for all inequalities. People of Maori and
Pacifica descent are disproportionately working class, more likely to suffer from
poverty, unemployment, and underemployment than their Pakeha counterparts,
for complex historical and contemporary reasons, including colonization and
dispossession for Maori. Many women do unpaid labour to maintain their
family, without which the economy could not function, often while working
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jobs where they are paid less than men doing equivalent work. Industrial
democracy would empower the diverse working people of Aotearoa to address
these interconnected inequalities of class, race, and gender. To get to the root of
the problem of inequality is to abolish social relationships founded on human
rentals; to be radical is to dismantle the autocracies of capitalism by building
industrial democracies, where social wealth is in the hands of the workers.
Some industrial democracies will be democratic firms operating in a species
of market economy. As for the criticisms of “market abolitionists,” the onus is
on them to explain how economy-wide planning (by the state or society) can
create rational prices, or exchanges, without the price mechanism of the market.
Three generations of Soviet Union economists and planners failed to find an
alternative, so expect no theorist to succeed. Planning as a substitute for the
market means centralization—crushing freedom. As for the baleful effects
of market competition, federations of workplaces, firms, and industries can
coordinate their efforts to solve market failures such as unemployment and
poverty.
There are other venerable objections to democratic firms, and each has been
rebutted. Consider the risk aversion of workers to starting-up democratic
firms, or hiring new members, expanding, and innovating in extant ones. Risk
aversion can be overcome through intelligent cooperative banking, and free
federation where ownership rights are spread together with the risk. As for
the “degeneration thesis,” worker cooperatives need not regress into private
firms: social ownership and a sustainable democratic work culture can counter
trends to inequality. If worker cooperatives have a tendency to become isolated
from societal labour struggles and direct action, then counter-tendencies can
be institutionalized. There are successful organizations that have in practice
answered such objections: the collectives of the Spanish revolution; the Basque,
Mondragon workers’ cooperative complex financed by its own bank, the Caja
Laboral; the Kibbutzim in Israel; the Emilia Romagna Model; the recuperated
firms of Argentina; to cite a few instances. We should look for examples not
exemplars, possibilities not prodromes, learning from what we consider failures
as well as successes.
Another world is possible: It is in our nature
Human nature is innate and biologically fixed; fortunately capitalist relations of
dominance and subordination are not fixed. Our linguistic, rational, affective, and
moral species-properties provide us with the capacities to create egalitarian and
free communities of work, interest, and neighbourly propinquity. That people are
self-interested by nature is no obstacle to free socialism. On the contrary, shared
self-interest, or mutualism, is a sound basis for conceptualizing the common
good. Altruism is part of human nature too, and a potential source of mutual aid.
The grain of humanity runs in contrary directions: libertarian and authoritarian.
Take your pick. Voluntary socialism could work quite happily with “the crooked
timber of humanity,” because the humans in question would participate freely.
“Kiwi-can-do” for socialism
“Kiwi-can-do” can be turned to building another freer world, community by

45

LHP BULLETN 65 - NOVEMBER 2015

community. A do-it-yourself, voluntary socialism is possible, here and now.
We can envisage pockets of freedom within an authoritarian society, and a
prefiguration of extensive “structural renewal.” This ought to appeal to New
Zealanders who value egalitarianism. Recuperating aspects of our national identity
is compatible with rejecting the nation-state and its ideology of nationalism,
freeing multiple social identities from the secular religion of patriotism, and
embracing internationalism. Free socialism is a process of structural and cultural
transformation, not a finitude. It will have small beginnings. At the outset
participants do not have to believe in the viability of a stateless future. This may
develop as people practise radical democracy in labour unions working in the
private or public (state) sector, and in an emerging democratic sector of worker
cooperatives, consumer cooperatives, mutualist savings and credit institutions,
housing cooperatives, modern equivalents of friendly societies, affinity groups,
clubs, cafés, bars, schools, libraries, independent media, social centres, and in
cyberspace.
Sceptics will claim that social democracy is a better option: An electoral victory
by the Labour Party can provide immediate benefits for its constituents, and far
sooner than social reconstruction at the flax-roots. It is true that the state can
outflank communities and mobilize resources rapidly, but social democratic
gains may be difficult to sustain as electoral fortunes change, or even attain
in the face of aggressive neo-liberal organizations and institutions at the
national and global level. An imaginative left-reformist government might play
a long game by “rolling back the state” in favour of working people and their
communities. This could “expand the floor of the cage,” making it progressively
possible for working people to assert their collective agency and consolidate their
decentralized gains. A leftist government could provide seed capital for regional
cooperative banks. In turn these banks could supply cheap credit, together with
advice on entrepreneurialism and workplace democracy, to worker cooperatives
that contract to prioritize sustainable and growing employment, equality, and
ecological sensibility over profit.
It is agreeable to think that social democrats and parliamentary socialists could
meet libertarian socialists in the middle. Socialist anarchism is, after all, a
middle-of-the-road politics between liberalism and socialism, or an authentic
third way between the extremes of liberal-capitalism and state-socialism.

A Three-Point Programme to
Create a Better New Zealand
By Francisco Hernandez, Over-19 Runner-Up
He aha te mea nui o te ao?
He tangata! He tangata! He tangata!
What is the most important thing in the world?
It is people! It is people! It is people!
—Traditional Maori whakatauk

46

LHP BULLETN 65 - NOVEMBER 2015

In order to achieve an emancipatory 21st century message of reducing
inequality, a future left-wing government needs to direct its efforts along three
lines: the liberation of ordinary New Zealanders from material deprivation,
the emancipation of our economy from the control of the few, and finally, the
creation of a people-focussed political system.
Part 1: No empty bellies
The most pressing objective of the 21st century is to liberate people who are
suffering from material deprivation. The statistics are dire. New Zealand has
too many homeless people, too many kids living in poverty and too many
householders unable to afford to even make ends meet. Rather than being judged
through abstract academic figures or meaningless statistics, a future left-wing
government should be judged on its first term by how many people it lifts out
of poverty. Poverty has been known to lead to negative health effects, affecting
both physical and mental health. Only when working people have been lifted
from material poverty will they feel secure enough to fully participate and take
ownership of a transformative political project.
So, having stated this initial objective of lifting as many Kiwis out of poverty as
possible, how can we accomplish it? The primary way to lift people out of poverty
is to raise income levels through implementing a rise in benefit levels and also
for the government to accept a proactive mandate to create work for people.
There are significant opportunities to put New Zealand’s many unemployed to
work through transitioning to a carbon neutral economy, in tandem with the
private sector and community groups. This sort of work will include work like
installing solar panels and insulation to create healthier and greener housing.
It will include work in the transport sector with jobs creating and maintaining
cycleways, tram-lines and rail links. It will include work in the creation and
maintenance of community gardens, forest plantations and conservation spaces.
It will include work that fixes other social problems at the same time: building
more eco-state housing in order to alleviate the housing shortage and cool the
housing market, which in turn will exert a downward pressure on housing costs.
If work is available and done in the interest of the community, and this work is
coupled with a programme of up-skilling and education on the job, people will
line up to take up these opportunities. Giving working people more income will
create positive feedback cycles in the economy, supercharging it and leading to
economic growth and further opportunities. Through an aggressive investment
in creating jobs and providing education, we will end up with a booming economy,
a confident and skilled working class and a carbon neutral New Zealand.
Part 2: An ownership society
Nihil de nobis, sine nobis.
Nothing about us, without us.
—Traditional Latin proverb
Once New Zealanders are relieved from the tyranny of material deprivation—of
cold damp housing, of hungry bellies, of not having enough—a future progressive
government can get on with the next task of transforming New Zealand’s
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economy comprehensively for the benefit of the many, not the few. After having
won a strong re-election mandate on the back of a booming economy and an
increasingly confident working class, this government can and should take
radical measures to restructure the economy to give power to the working class
and address the issue of both wealth and income inequality. This programme
should be undertaken with both speed and vigour—giving the opponents of
these necessary reforms neither time nor capacity to adapt or react—a left-wing
version of Rogernomics. The clarion call: “There is no alternative” must be the
premise of these actions and every supportive sector in society. Progressive
NGOs, unions, political parties and individuals in support of this programme
need to remain on message.
So what is this programme? In a word it can be summed up as “ownership”.
Ordinary New Zealanders need to take ownership of the economy away from the
few, for we are the many. However, we cannot make the same mistakes that the
Soviet Union and communist parties in the East Bloc made. The tyranny of the
markets and of an uncaring, heartless capitalist class cannot be substituted by
the tyranny of the state and the apparatchik class. Economic power needs to be
devolved to the community and people—through trade unions, local governments
and community groups. A radical programme of collectivizing large companies
with a partnership between the employer and the employees of the company (as
represented by the trade union) should be the radical first step. Giving workers a
direct stake in the success of their company will not only empower workers like
never before, but also improve productivity as when the company does well, the
workers do well. Poor communities should be given economic power through the
state, creating cooperative banks that encourage community entrepreneurship,
fund local projects and facilitate microfunding schemes. This will break once
and for all the power of the local loan shark and allow poor communities to
build up wealth together. Finally, the state should encourage the creation of
cooperatives, with workers and unions being the primary stakeholders of the
enterprise by incentivizing them through tax breaks and other favourable
measures. This programme of ownership should be extended right down to the
crucial functions of government. Students will control universities, polytechnics
and private training establishments, in genuine partnership with education
providers. Tenants will directly own housing stock through tenants’ and renters’
unions. Beneficiaries will control their destinies through a beneficiaries’ union.
Part 3: People-powered politics
Let the ruling classes tremble at a communist revolution! The proletarians
have nothing to lose but their chains. Workers of the world unite!
—Karl Marx
Last, but not least, after getting elected for a third term on the back of a prosperous,
people-driven economy, a progressive government needs to consolidate the gains
made to prevent the possibility of inequality making a comeback. In many ways,
this will be as an afterthought. If the workers and ordinary people already own
(or partly own) the means of production, and have the time and confidence to
transform the neoliberal status quo, a rollback is unlikely. Nonetheless, steps can
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be taken to guarantee that there won’t be any backsliding or rolling back of the
reforms. These steps need to be taken at both a global and national level as the
conversation about inequality is not isolated to New Zealand.
The most important step at a global level is to get a comprehensive global
agreement about the status of tax-free places. It is these places that the hyperrich flee to to avoid paying their fair share into society. These places all need
to be shut down. The second step is a radical programme of transparency.
With all the radical innovations of the surveillance state, these powers need to
be turned against the hyper rich with all their financial machinations laid bare
to the public for scrutiny. If the hyper rich choose to transfer their money to
another country for lower taxes or laxer labour regulations, the public will be
able to see it and judge accordingly, shifting their business to the communityowned enterprises and worker cooperatives that have already been outlined in
Part 2. In terms of political structure, composition of parliament needs to change
to incorporate the new social reality. Unions and large cooperatives should be
given direct representation in Parliament with Union Parliamentarians elected at
large through a ballot of the membership. Significant power should be devolved
to local governments and community groups as they are best placed to make
democratic decisions about the way their communities are structured and run.
Technology should be used to empower citizens to make decisions—a genuine,
participatory, popular democracy at local levels—feeding in to local and Union
Members of Parliament.
To conclude, I have written about how New Zealand could be transformed to
permanently eradicate the problem of income inequality and also address
power inequality. Through raising the standard of living, creating an ownership
economy and empowering people through a participatory system of political
engagement, a better New Zealand and a better world is possible.

Unequal New Zealand
and How to Fix it
By Alexandra Orr, Under-19 Winner
The test of our progress is not whether we add more to the abundance of those
who have much; it is whether we provide enough for those who have too little.
—Franklin D Roosevelt
Inequality in New Zealand has stunted our social progress for decades.
Governments and their leaders have attempted to provide enough for the middle
and lower classes to be able to meet their most basic needs. Despite these efforts,
New Zealand has had one of the largest increases of inequality since the mid1980s, according to the Gini Coefficient. This shows that inequality is an issue.
However, it is not just a problem for those in the mid to lower bracket. OECD
economists estimate that due to inequality in New Zealand economic growth has
lost 10 percentage points. Inequality hurts all New Zealand people including the
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upper classes, as well as the political system itself. Democracy is synonymous
with capitalism, the opportunity for all to succeed and climb to the top of the
pyramid. But how is this possible when the current social climate is stacked
against the bottom 90 percent? In order to regain a more egalitarian society, we
must make fundamental changes to our economic and social policies.
One of the most important components of restoring equality is to introduce
higher tax rates on the top 1 percent, thus providing better public services in
areas such as education and healthcare. New Zealand’s tax rates are the lowest in
the developed world according to new findings from a recently released book, The
New New Zealand Tax System, by Rob Salmond. The top tax rate is currently 33
percent for the highest bracket of individuals who are those earning over $70,000.
Top tax rates were lowered from 66 percent to 33 percent between 1986 and 1988.
Increasing our tax rates here in New Zealand would provide the means to invest
in our future and encourage further economic growth that benefits everybody.
This could include more small business grants to allow the average person to
start their own business, as well as more funding for tertiary education and many
more new initiatives. Increased tax would mean that services provided to the
entire population—public education, healthcare, housing, public transportation
and other infrastructure—could be developed to a higher standard. This would
produce a more content population overall. By taxing the top 1 percent of New
Zealand society by at least 10 percent more, there would be an extensive shift
towards a more equal society. Not only would the disadvantaged be helped,
but also the upper classes would find themselves in a happier society with less
poverty-associated problems. This would include lower crime rates, due to less
need for petty crime, and better support for the vulnerable. The top bracket would
also benefit from superior public services, furthermore proving that higher tax
rates on the top 1 percent does not just benefit the bottom 99 percent. It benefits
every person who calls New Zealand home.
1

A major social problem in New Zealand is imprisonment rates, especially the
number of repeat offenders who cost taxpayer money to capture, sentence and
imprison. Currently New Zealand has the second highest rate of imprisonment
in the world with 199 people per 100,000 incarcerated. The rates are even worse
for Maori with 700 per 100,000 in prison. These figures prove that the degree of
imprisonment is an issue, and when looking at the most common offences, it is
clear that inequality is to blame. Some of the most prevalent crimes are unlawful
entry with intent/burglary, breaking and entering, robbery, extortion and related
felonies. These crimes are typically associated with poverty, which in the current
prison system is not being dealt with. In order to prevent re-offence, the entire
system needs to be overhauled to focus on humane prisoner treatment. An
excellent example of this is the Halden Prison located in Norway, the treatment
of prisoners is completely focused on rehabilitation rather than on punishment.
They aim to help prepare inmates for a positive life on the outside rather than
on locking them up and throwing away the key. And it works: Norway has an
imprisonment rate of 75 per 100,000 people, one of the lowest rates in the world
and has the lowest rate of reoffence at just 20 percent. In Norway, the prison
system treats the prisoners as fellow beings. As Bastoy prisoner-governor and
clinical psychologist Arne Wilson observes, “If we treat people like animals while
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they are in prison they are likely to behave like animals. Here we pay attention
to you as human beings.”2 This is part of a growing worldwide move towards
restorative justice, which is about resolving crime, giving responsibility such as
cooking to prisoners and addressing harm done towards victims. If this form
of imprisonment was introduced in New Zealand, it would instigate a more
egalitarian state. It would stop one-time offenders becoming hardened, senior
criminals while in prison. New Zealand would be a safer place and those who
have been sent to prison would come out with the skills to be a fully functioning
member of society. This helps not just the former inmates, but also New Zealand’s
economy, safety and everybody’s wellbeing.
A Universal Basic Income is a concept which has been discussed worldwide for
many years as a way of eradicating poverty and creating a well-balanced, equal
society. Essentially the basic income would be an amount paid to individuals
to meet the basic needs of a person irrespective of any other income and paid
without requiring the individual to be working or willing to work if a job is
offered. This would completely change the structure of society and would ensure
that every citizen in New Zealand would be provided for without exception or
discrimination. It would not just help those who are defined as adults (ages 1865), it would also be given to children normally via their parents, which would
address child poverty, as well as assisting retirees and eradicate the need for the
administration of the pension and of child welfare benefits. Social improvements
would be immense, and the program would pay for itself by getting rid of
the current budget spent on deciding who needs social welfare assistance. It
would also help with student loan and ACC problems faced by citizens and
the government. The state would easily be able to collect fines as well as child
support, saving money which then can be reallocated as Universal Basic Income
payments. This would address many difficulties that face New Zealanders,
putting every person on a more equal footing and giving opportunity for new
innovation within the country. It would give protection to every minority as well
as the majorities in the population, reducing poverty-associated crime among
other issues. The Universal Basic Income would nearly solve inequality in New
Zealand, with every person’s human rights being met, thus creating a happier
population who lead the world in forward thinking.
Inequality in New Zealand is a major concern that needs to be addressed with
great societal changes. These are political policies that will send ripples through
society, changing the way that we see and interact with one another. We will no
longer live in a rigid class system but as equals from different backgrounds.
These ideals can be achieved through simple objectives: higher tax rates giving
way to better public services for everyone; a restorative imprisonment system
to make New Zealand a safer country where prior offenders can contribute to
society; and a universal basic income that puts every New Zealand citizen on the
same footing. These changes can make a New Zealand that is equal, fair and
gives every person the opportunity to be the best that they can.
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Them and Us
By Molly Pottinger-Coombes, Under-19 Special Mention
“How you doing today Jade?” I ask. It’s a chilly Tuesday morning in May with
a hint of drizzle, just enough to make the walk to class more of a monotonous
task than usual. I ask in a way that I hope comes across motherly and genuine
because I do truly care about Jade. She’s still a baby, even though she may be
fifteen—only two years younger than I am. I feel instinctively protective of her,
though I couldn’t tell you why, and I have no particular reason to be. But she’s
vulnerable to the world in a way I can’t quite put my finger on, which is weird,
because she’s far better versed in the ways of the world than I will probably ever
be. I don’t know what it is she needs so desperately, well actually I do have a pretty
good idea, but I just don’t know how to give it to her.
“I feel like s***,” she replies. “My stomach is killing me.”
I shrug sympathetically. Stomach pains at our all-girls school are just about as
common as the Auckland rain that continues incessantly as we slope towards
class.
“You know right?” She asks curiously, almost probingly, in a way that makes it
pretty clear that I do not know.
“Hmm?” I respond noncommittally.
“I’m three months pregnant.”
Even I’m surprised with my response.
“Oh. Right. Yep.” I say, as though she had told me no more than that we were
late for class, which we were. Jade carries on talking without pausing, without
even looking, at me. I know I appear to be listening, but my mind is awhirl with
thoughts and questions. I can feel Fai gazing quietly at me and I know she is
reading me more deeply than Jade is; my facade isn’t fooling her. Dazed, I can
vaguely hear Jade burbling on about baby names (turns out it’s a girl), where the
baby will sleep, how she’ll dress her—making it clear she’s decided to keep her.
And what can you say? I nod politely, gripping my wrists and swallowing back the
words I want to scream. Does she realise this isn’t just a plastic baby-doll that she
can play with and then discard? Does she realise that growing inside her right
now is a real life human being? Does she realise she’ll have to give up school,
give up everything for this creature?
“See ya later Jade,” I hear myself say as Fai and I turn to go up the stairs, “Take
care of yourself”. She carries on, entirely oblivious to the impact her “news” has
had on me. Fai and I carry on in silence, seeing our own emotions mirrored
in the other’s eyes. I feel old and horribly aware of the repercussions of what
Jade has just told me. But I also feel disconcertingly young and innocent. I can’t
help selfishly thinking about how I haven’t even ever had a proper boyfriend
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yet, never been kissed, while Jade clearly... It’s like our roles have been cruelly
twisted and the two of us are both adult and child at once. I can see all too well
the implications of a baby, but I’m not the one having it. Jade’s blindness to the
enormity of it, well, it’s even more of a reflection of her childish nature. She’s
going to have to do a hell of a lot of growing up in the next six months. Like it
or not, there’s going to be another living, breathing human being in the world.
“How can she possibly raise a baby?” I say aloud. “She’s just a baby herself”. It
might have come across judgmentally, even aggressively, though I don’t mean
it like that. I just can’t imagine Jade, the girl I give forty cents to make sure she
has enough for the bus home and scold affectionately for wearing mufti hoodies,
having a child. Fai pauses before answering.
“You have to understand something Iz,” she says carefully. “Stuff like this, it’s
common for Jade. Her mum had Jade young, just as her grandmother had her
mum young. In a way, it’s almost expected.”
She means well and there’s no awkwardness between us, the statement only
acknowledging something that is glaringly obvious. I don’t need her to explain it
to me, I can see it everywhere already. In the way my very ordinary lunch appears
a feast in the eyes of around eight percent of our school population. In the way
that same eight percent stare as I’m picked up by Mum after kapa haka in what,
to me, is a very ordinary car. In the way my blonde hair, blue eyes and, most
significantly, my white skin, stands out like a sore thumb in our, albeit small,
Maori class. People think I don’t see it, or care, but I do. The invisible minority
glossed over in our decile ten school. I hate the unacknowledged, division
between us. I hate the way I sometimes feel like the solitary bridge between
them and us.
As a reasonably well-off white girl, it is hard to comprehend Jade’s pregnancy. But
then again, no one’s ever expected me to get pregnant. No one expects me to drop
out of school. Everyone expects me to make sensible decisions, get good grades
and go on to university. And so I do. Are Jade and I really that different? We’re
just fulfilling what’s expected of us.
So I do understand it, I suppose, but it still frustrates me in a way that makes
me want to cry. Does she realise she’s just becoming another statistic? Another
Maori teen pregnancy. Doesn’t she want to be the one to break the cycle? Didn’t
she want to be the one to break the cycle?
It’s hopeless because I know with a resigned certainty that Jade will leave school
and go on to have her baby, who will go on to have her baby, who will go on to
have her baby. Nothing’s going to change until we make it. Who knows, maybe
if we’d all expected Jade to finish year 13, go on to university, get a job and have
children in her own sweet time, that’s what would have happened. But we didn’t.
Surely another world is possible? One where we don’t see a hooded brown face
and instinctively check our car is locked. One where a Pakeha politician can
introduce himself in Te Reo without making people squirm. One where we don’t
see a young Maori girl with a child and assume it’s theirs without question.
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I don’t know a lot about the big wide world and I don’t pretend to, but from what I
see, there is a heck of a lot of room for improvement when it comes to inequality.
We can start in our schools, but change has to go deeper than that. We need
to acknowledge the stereotypes we hold in society and then go about changing
them. And yes, in some cases, this may mean changing situations. Stereotypes,
after all, don’t come out of nowhere. But if all students, all people, were treated
as what they have the potential to be, we’d help them to become more than they,
or anyone else, could have ever imagined.3 It’s not going to happen overnight, it
might not even happen in my lifetime, but with the investment and commitment
of schools, the government, the media and everyone else in between, another
world is possible. Another world that’s better for them and us.

1. Simon Collins, “Auckland Divided: New Zealand tax on rich amongst lowest in the world”, NZ Herald,
7 February 2012, http://www.nzherald.co.nz/nz/news/article.cfm?c_id=1&objectid=10783837.
2. Christina Sterbenz, “Why Norway’s Prison System is So Successful”, 12 December 2014, http://www.
businessinsider.com.au/why-norways-prison-system-is-so-successful-2014-12.
3. Adapted from Johann Wolfgang von Goethe’s quote “Treat people as if they were what they ought to be and
you will help them become what they are capable of becoming.”

Reviews
Petals and Bullets
By Mark Derby (Nelson: Potton and Burton, 2015)
Reviewed by Barry Pateman
The Canada Blanch series, edited by Paul Preston, has been an invaluable source
of new English language material on the Spanish Civil War and, together with the
new material appearing from within Spain, has been instrumental in providing
us with new insights on the conflict as well as challenging the old assumptions
we may well have had. Aimed, one presumes, at the university market the series
is sadly hampered by the excessive prices of its books and we should be grateful
to Potton and Burton for reprinting one of them at a price that is reasonable and
affordable for the general reader.1
The book’s primary focus is on the experiences of the New Zealand nurse, Dorothy
Morris in the Spanish conflict. Using her letters Mark Derby traces her actions
and experiences in Spain and carefully expands on what she writes using detailed
primary and secondary sources to weave a narrative that is both engaging and
engrossing. Morris, herself, is a strong and forthright character with a sensitivity
and intelligence that is attractive and appealing. Politically she is very clear as to
what is happening in the world. In 1939 she can write that the choice is either
“the omelet made at the cost of temporary discomfort… or the starvation of
Fascism” and this hatred of Fascism, and what it means, is a constant theme in
her letters.2 Linked with her disgust with the Non-Interventionist policies of the
British and French governments in Spain (essentially they had blood on their
hands) her anti-fascism, is central in her makeup during the Spanish conflict.
After all, as a nurse, she dealt with its consequences every day.
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Mark Derby’s elaborations on the letters are essential reading if only because
Dorothy, when writing to her parents, adopts a firmly reassuring tone, which does
not engage with the horrors around her. There is little sense of the emotional and
physical toll her work is taking on her—a toll that results in a near breakdown
alleviated only by time away in France. She is also maddeningly laconic. There is
a deliberate downplaying of drama both in her letters and in her later memories.
Her close friend and fellow nurse Mary Elmes echoes this laconic approach.
Arrested by the Nazis for helping Jews escape into Spain, Elmes was held for
six months and released without charge. In her later life she described this
incident in her own way, “Well, we all experienced inconveniences in those days
didn’t we?” Derby’s prose enables us to fully engage with what these remarkable
women did achieve and go through.
The book then is obviously about Dorothy and her time supporting the wounded
of the International Brigades and, later helping run a children’s hospital in Murcia.
She then worked in the Spanish refugee camps in France and, after World War
Two, with refugees from all over Europe. It’s a fascinating and poignant story
and worth reading just for that thread alone. The book is more though. Ever
since Jim Fryth’s The Signal Was Spain considerable research has gone into how
medical aid got to Spain and what happened when it arrived.3 Petals and Bullets
assesses and develops that body of work in a clear and balanced way. In many
ways the book is an appreciation of the Quakers and the immense amount of
effort and care they put into providing medical support for the Republic as well
as a portrayal of how medical services improved their practices and procedures
as the nature of war changed and became more sophisticated and brutal. There
are detailed descriptions of the varied, developing aspects of patient care and
Derby shows us how Spain became a laboratory for medical procedures as well
as military techniques.
Above all, though, it’s the nurses who stand out in Petals and Bullets. Often
living in cramped conditions in a culture they sympathise with but don’t readily
understand Dorothy and her comrades quickly earn our admiration. Whether
working themselves to exhaustion, attempting to garner enough supplies for the
patients in their care, or moving heaven and earth to allow the children to have a
memorable Christmas, they dominate the book. In glaring heat or freezing cold
their professionalism is both moving and impressive. Some of them, including
Dorothy, would eventually work for the United Nations Relief and Rehabilitation
Administration—perhaps the first concerted international effort to deal with the
plight of refugees. Some will simply return to their homes or volunteer elsewhere.
As well as expanding and developing the reality of Dorothy’s letters Derby is
careful to add some balance if he senses the text needs it. To Dorothy the men
of the International Brigade are heroes. New research, though, has suggested
that some of the International columnists she probably knew were not shy of
criticising their officers’ tactics and resisting what they considered unnecessarily
risky missions. Derby shows this and allows us to see complexities in the
Volunteers that Dorothy either didn’t know or chose not to deal with.
Sometimes when one reads memoirs of the Spanish conflict from its overseas
participants, it is often, ironically, the Spanish who are missing from the memoir,
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apart from the iconic “Spanish people”. This book presents us with a far more
complex portrait. At first Dorothy sees the Spaniards as a problem. They don’t
know how to nurse properly or appear unable to follow instructions. As the
book progresses Dorothy changes her opinion and sees their strengths as people
and celebrates the warmth of their companionship as well as their courage and
fortitude in the most desperate of situations.
After Spain we sense that Dorothy was drifting, not really settling but still doing
important work, and it is not until she became matron of her own institution
in Enfield that some type of peace came to her. She mentored her god-daughter
and others in New Zealand but we can sense there was something solitary about
her, a need for solitude. For those of us lucky enough to interview veterans of the
Spanish war, this wasn’t uncommon. Something of them had been left in Spain.
Something that could not be brought back or easily explained. A great cause had
drawn many of them and afterwards was a withdrawal. As she grew older, and
the world changed, it must have all seemed so long ago to Dorothy and yet still
so achingly intimate. Her bravery and courage as well as her staunchness should,
though, never be forgotten no matter how she may have, herself, downplayed
her actions. She reminds us of the enormous potential for good that people can
radiate in certain circumstances and we should be glad that her story will be
allowed to live on thanks to Mark Derby’s rigorous and sympathetic scholarship.
This is a worthy companion to his magisterial Kiwi Compañeros.4
1. RRP $39.99
2. Mark Derby, Petals and Bullets (Potton and Burton: Nelson, 2015), 6.
3. Jim Fryth, The Signal Was Spain (London: Lawrence and Wishart, 1986).
4. Mark Derby, ed., Kiwi Compañeros: New Zealand and the Spanish Civil War (Canterbury: University of Canterbury
Press, 2009).

The FIRE Economy
By Jane Kelsey (Wellington: Bridget Williams Books, 2015)
Reviewed by Ciaran Doolin
Over the course of the last two decades Jane Kelsey has produced a series of
authoritative studies charting the development, implementation and embedding
of neoliberalism in New Zealand.1 Aside from their academic rigour, her works
have been praised (and scorned) for their critical perspective. For someone
with a clear commitment to social justice, Kelsey must find the glacial pace of
change immensely frustrating. Indeed, the unifying thread which runs through
her work is the unrepentant orthodoxy of New Zealand’s experiment with
neoliberalism. What distinguishes this book from her previous works, however,
is the international state of flux in which our experiment is now reposed. As
Kelsey explains in the preface, the work for the book began in 2009 as the result
of a Marsden Fund grant, her intention being to write a sequel to The New
Zealand Experiment (1995). But the fallout from the Global Financial Crisis (GFC)
and our own troubles with finance and insurance company collapses, property
bubbles and burgeoning debt led her to refocus her attention on the structural
imbalances of neoliberalism—and the revisionist consensus emerging in the
international policy community.
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The GFC has brought into sharp relief the inadequacies of orthodox neoclassical
economics. For the first time in over three decades, critical voices are being
heard—and not just in the margins. Of course crises have stimulated debate
before—the Asian crisis of the late 90s for example. However, as the affected
economies recovered, the debates tended to recede, leaving policy effectively
unreconstructed. The scale of the GFC forced governments and international
economic institutions to listen to the critics. Sharp challenges have issued from
a number of unexpected sources: the UN General Assembly’s Commission of
Experts, chaired by Nobel prize-winning economist Joseph Stiglitz; International
Monetary Fund (IMF) managing director Christine Lagarde; Bank of England
governor Mark Carney; and Financial Times editor Martin Wolf, among others.
Especially symptomatic of this step change is the wave of revisionism which has
swept up policy debate within the IMF. For example, in their 2013 IMF working
paper Harvard economists Carmen Reinhart and Kenneth Rogoff argue that
given the size of the debt confronting countries since the GFC, the orthodox
counter-cyclical polices of austerity and economic growth are unlikely to work. In
a sobering review of the options, they hint at the emergence of a fundamentally
new economic paradigm:
[T]he endgame to the financial crisis is likely to require some combination
of financial repression (an opaque tax on savers), outright restricting of
public and private debt, [debt] conversions, somewhat higher inflation,
and a variety of public and capital controls under the umbrella of macro
prudential regulation…. All these options [are], understandably, anathema
to the current generation of advanced country policymakers are more
familiar to their economies than is commonly recognised.2
Kelsey draws extensively on these debates, which add considerable legitimacy to
her critique, and demonstrate how quickly New Zealand’s “orthodoxy” is falling
out of fashion.
The first part of the book is dedicated to painting the picture of a highly
unbalanced global economy. Kelsey argues that in New Zealand, like other
high-income countries, the primary source of wealth creation is finance,
insurance and real estate (FIRE). Behind this trails a fragile and monochrome
export sector, dependent on a small concentration of markets and perennially
suffering losses of competitiveness through an overvalued New Zealand dollar.
Notwithstanding the familiar rhetoric about the need to promote an “investor
friendly” environment to improve economic performance, we find that laissez
faire regulation of foreign investment has attracted low-quality investment which
has done little to reduce New Zealand’s debt position. The country has run a
chronic deficit on the current account for the past forty years with most of the
deficit on net transfers and investment income. From the 80s to early-90s this
was largely the result of profit-stripping and capital export by foreign investors.
After the recession in 1991 this changed, with the deficit being largely fuelled by
banks borrowing offshore to lend to domestic customers—borrowing then blewout in the 2000s. The balance-of-payment problems are conventionally blamed on
a lack of domestic savings, providing a pool for investment. However, as Kelsey
identifies, there are other factors in play: where investment earnings go, and
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where savings are invested. A large proportion of corporate profits are paid out
as dividends, often to foreign shareholders, rather than reinvested. Furthermore,
most individuals with capital invest in real estate. Although the popular debt
discussion pinpoints the size of public debt—which is low by international
standards—private debt has been trending upward for several decades and
reached a staggering 150% of gross domestic product in 2014. Housing debt
makes up the largest component of this figure by a considerable margin. With
real wages effectively stagnant for the majority of the population over the past 30
years, households have relied on the “wealth effect” to maintain or improve their
living standards: buying property and borrowing against rising asset prices. This
is simply paper wealth generated from an unproductive sector of the economy—
things are rosy provided credit is perpetually available (and cheap) and bubbles
keep inflating. As Kelsey notes, the Reserve Bank’s Consumer Price Index, used
to assess inflation excludes asset prices, notably for property. The monetary
authorities are only directly concerned with rapidly rising asset prices when they
flow on to people’s spending through the wealth effect. Using only interest rates,
the Bank has struggled to contain rising asset prices and household debt, and
has subsequently resorted to alternative macro-prudential regulations—which
are meek by international standards and have had limited effect.
The same structural imbalances which are generating a veritable whirlwind of
revisionism in leading international economic institutions are manifest in New
Zealand’s economy. Despite this, Kelsey observes, these debates rarely make
the news in New Zealand—only the reports which praise our business-as-usual
approach generate headlines. However, it is becoming increasingly difficult
post-GFC for even the most ideologically-dedicated authorities to ignore these
vulnerabilities. Kelsey cites the IMF’s typically-orthodox country report for New
Zealand of 2014 as evidence of this. Though the report was generally positive
about New Zealand’s economic performance, the authors warned that the
economy faces a high risk of financial instability in the event of a sharp increase
in the cost of wholesale borrowing offshore. Moreover, the economy faced two
“medium likelihood” risks: a rapid fall in house prices; and a sharp slow-down
in China, causing a sustained fall in commodity prices with flow-on effects for
the Australian and other Asian markets—particularly ominous in the wake of the
recent Chinese stock-market crash.
The second part of the book focuses on the ways in which neoliberalism has been
embedded institutionally, and builds from this analysis to suggest strategies for
change. As Kelsey demonstrates, the ideologues of neoliberalism have committed
a great deal of time to developing methods for embedding their regime. At the
heart of their work, she argues, is a profound contempt for democracy: acutely
aware that neoliberalism is both resilient and contended, they have worked
to neutralise what they variously call, with no apparent sense of irony, “the
commitment problem”, “political slippage” and “despotic democracy”.3 She
describes the school of thought known as “economic constitutionalism”, founded
by American economist James Buchanan, as “perhaps the most distinctive
theoretical influence in New Zealand”.4 The economic constitutionalists believe
that once a community has decided to adopt a free-market economy, government
should institutionally bind itself and its successors to the logic of “economic
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freedom”. Central to this economic constitution are what Kelsey calls the “three
pillars”: the Reserve Bank Act 1989, Fiscal Responsibility Act 1994, and Public
Finance Act 1989. The first made the Reserve Bank politically independent and
established inflation control as its primary responsibility. The second bound
the government to maintaining low public debt, keeping balanced budgets and
stable taxes. A series of reporting mechanisms were put in place such that the
any government wishing to stray from fiscal austerity would have to confess
publicly. The third restructured the public service by allocating government
funding through short-term contracts and by applying private-sector accounting
techniques. Finally, the three pillars were reinforced through the State Sector
Act which completed the corporatisation of the public service and vested
oversight functions in the hands of Treasury and the State Services Commission
—the most ideologically committed agencies. An important consequence of
these institutional changes is a fundamental shift in the cultural values State
institutions adhere to, and the metric by which their activity is assessed:
The meaning of accountability itself has changed. Traditionally it
incorporated many factors: legality, social justice, legitimacy, probity,
efficiency and effectiveness. Neoliberalism is preoccupied with efficiency,
effectiveness, risk and value for money—concepts virtually devoid of
intrinsic ethical content or collective notions of public well-being. Public
accountability has also been replaced by a narrow notion of managerial
accountability that requires compliance with technocratic procedures.5
For Kelsey, a transformative project must focus, in the first instance, on
developing a rigorous analysis of the structure of neoliberalism and how it has
been embedded institutionally. To reassert progressive values of legality, social
justice, legitimacy etc., it is first necessary to determine the latitude one has to
assert these values within the existing institutional and legislative framework.
She warns opponents of neoliberalism that “there is a danger that the neoliberal
regime will be perceived only in terms of silo.”
Critics and activists often focus on specific issues…. These are important
and need to be treated separately for analytical purposes; but it is easy
to lose sight of how common or complementary theoretical origins and
ideological premises cross-fertilise and reinforce each other, and the FIRE
economy.
Neoliberalism is a robust regime that cannot be transformed by
piecemeal attempts at reordering its individual elements. The whole is
more than the sum of its parts. The causes of and permissible solutions
to seemingly isolated problems… are all framed by first-order constraints.
Even if it were possible to gain political support for a socially progressive
change to a single law or policy, the regime itself would remain intact; its
contradictions would just intensify….
Even when the financialised economy is in crisis, the rules that govern
each systemically important element will shape how the government is
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permitted to respond on that issue—unless it is prepared to breach the
orthodoxy. Alternatives are almost inconceivable.6
For those who follow popular progressive debate or have been involved in
“single-issue” activist groups this assessment will have a familiar ring. There
is undoubtedly a great deal of discontent with the status quo, as demonstrated
by sustained protests over the Trans Pacific Partnership Agreement, and labour
rights such as zero hour contracts. However, these actions are fragmented and
lack a systemic analysis to bind them together into a movement.
Finally, Kelsey posits a series of prerequisites for economic change: momentum
for an alternative ideological and ethical platform; reconstitution of an active
and democratically accountable state; dismantling and reframing of the policy
and regulatory paradigm; the political will to embark on radical change; and
popular demand for transformation. Kelsey argues that globally we are entering
an “interregnum” (à la Gramsci) where “the old is dying and the new cannot be
born”. Moreover, in drawing parallels between the present and the emergence
of Keynesianism in the 1930s, she underlines the work of the economist Karl
Polyani whose study of the period emphasised the crucial role of the spontaneous
organisation and resistance of ordinary people in the rise of a new paradigm.
The duration of an interregnum, and what platform emerges from such a period,
depends crucially on the composition and balance of social forces. To build
“momentum for an alternative ideological and ethical platform”, Kelsey’s first
prerequisite for social change, ordinary people must be aware that other forms
of social organisation and cultural practice have existed, and indeed thrived.
Commenting on Francis Fukuyama’s now-infamous “end of history” thesis,
cultural theorist Mark Fisher writes
This malaise, the feeling that there is nothing new, is itself nothing new
of course…. Fukuyama’s thesis that history has climaxed with liberal
capitalism may have been widely derided, but it is accepted, even assumed,
at the level of the cultural unconscious.7
However, he reminds us,
that even when Fukuyama advanced it, the idea that history had reached
a “terminal beach” was not merely triumphalist. Fukuyama warned that
his radiant city would be haunted, but he thought its specters would be
Nietzschean rather than Marxian.8
For much of its life the labour movement has been one of the few voices in
society promoting a profoundly different set of cultural values to those held by the
establishment. For those who sympathised with the goals of the labour movement,
history—that is, the social relations which mediate its unfolding—was not static
but constantly in flux, still less did it have a discernible end point: its lessons and
perspectives continue to haunt the present. The study and promotion of labour
history therefore fruitfully intersects with Kelsey’s project. Her work augments
our understanding of the institutional and ideological fulcrum about which the
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political economy is organised, while labour history provides a complement by
reasserting “alternative” cultural values – solidarity, equality, justice etc. This
serves to demonstrate the falsity, or rather the disingenuity, of the claim that
“there is no alternative” to neoliberalism.
1. Rolling Back the State (Wellington: Bridget Williams Books, 1993); The New Zealand Experiment (Wellington: Bridget
Williams Books, 1995); Reclaiming the Future (Wellington: Bridget Williams Books, 1999); At the Crossroads: Three Essays
(Wellington: Bridget Williams Books, 2002); Serving Whose Interests? (New York: Routledge-Cavendish, 2008); Ed., No
Ordinary Deal: Unmasking the Trans-Pacific Partnership Free Trade Agreement (Wellington: Bridget Williams Books, 2010).
2. Quoted in Jane Kelsey, The Fire Economy (Wellington: Bridget Williams Books, 2015), 42.
3. Quoted in Kelsey, 121.
4. Ibid., 137.
5. Ibid., 132. Emphasis in the original.
6. Ibid., 125-6. Emphasis in the original.
7. Mark Fisher, Capitalist Realism: Is There No Alternative? (London: Zero Books, 2009), 6.
8. Ibid. Here Fukuyama had in mind Nietzsche’s Untimely Meditations in which the latter describes the “oversaturation of
an age with history”. “It leads an age into a dangerous mood of irony in regard to itself and subsequently into the even
more dangerous mood of cynicism”, in which “cosmopolitan fingering”, a detached spectatorialism, replaces engagement
and involvement. This is the condition of Nietzsche’s Last Man, who has seen everything, but is impotent precisely because
of this excess of (self) awareness.

Bobby Closs: A “Red” in the West Coast Mines (Book One)
By Pete Lusk (Self-published: 2015)
Reviewed by Barry Pateman
For many years Pete Lusk has been listening to and recording the memories of
working-class men and women in New Zealand. He has researched and written
about what we might call the working-class experience and now his work has
resulted in the life story of Bobby Closs, coal miner and communist. Books OneSeven are out now and are a remarkable read. They are fine memorial to Closs,
but they are also something else. It’s the story of a generation and a class. A story
that we might think has already been told—but not like this. This small book
(and this review is concerned with Book One of the series) is filled with the words
of the men and women (including Bobby) who make up this story. It’s their story,
in their own words, and as such is a wonderful primary document. There is a
powerful selection of photographs reflecting their working, travelling and living
conditions, which complement those words. The final result allows us to have
a profound engagement with this written and visual portrayal of working-class
culture.
In many ways Bobby Closs is a story of emigration. The people interviewed have
roots in Scotland (including Closs himself), Wales, and Cornwall. All have links
with coal mining—one of the most brutal jobs of all where, in Scotland, if you died
on the job your body stayed underground until shift’s end (Not a moment of work
wasted!) In the New Zealand West coast mines you lay on your side, like a fetus,
to extract the coal. The smaller you were the better in this dangerous occupation
populated by families that came looking for a better world. As with many stories
of emigration, though, their story is one of lost hopes and dreams. For many,
New Zealand, instead of being the Promised Land, was worse than where they
came from. That said, this is not a book of defeat. The author presents us with
a narrative of strength, of community support and a picture of self-educated
working-class intellectuals who fought back against those who would treat their
lives and experiences, their feelings and emotions, as essentially worthless. This
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generation, like my father’s, paid their dues, dug coal and fought for a better
life for themselves, their children and for us. We should never stop reading
about them for no matter how some of us may think times and circumstances
have changed what hasn’t changed is the need for the community, solidarity and
mutual aid—values which these people engendered and defended. We could all
do with some of that. I hope Pete Lusk continues to make his research public in
order that we might continue to know more. His work, and the lives he details,
gives us much to think about.
Barry Pateman is the Reviews Editor of the Bulletin. If you have material you think
we should review, or are interested in reviewing for us, then contact the reviews editor
at reviews@lhp.org.nz
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